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Corporate Profile

KRB @M BRAR (ARG - [RK] DaChan Food (Asia) Limited (the “Company”, “DaChan” or
[ M) B EARLME ([HE]) & “We") is a conglomerate with operations in the People's
EBHWEEER - KRN HE2007FRIE Republic of China (“PRC"). The Company’s shares have been
ERMERSGMAERAT ([EBMRA]) £ listed on The Stock Exchange of Hong Kong Limited (the
e ARR(REMBARIMEERBIHREL “Stock Exchange”) since 2007. The Company (together with its
[REE]) DEAHEMESHMELEMR subsidiaries and its jointly-controlled entities, the “Group”) is a
g EMAEGE  BE e s kR leading fully integrated animal protein product provider whose
FRMIEM - products range from feeds, poultry and advanced nutritional

formulas for animals to processed foods.

AEBERAREEEESEBEN - HFE The Group adopts a highly vertically integrated business model,
B HEREEETE FANIERINIRS integrating feed production, chicken hatching and slaughtering,
EERGRB—MEETE  HEE XE- chicken meat processing and processed food production into
LZHEI1SEETIRE - HAA0ELIR - H a unified operating platform, with nearly 30 factories in 13
YA RO U ERIELT] (BT Rk provinces and cities, including Liaoning, Tianjin and Anhui. Its
[SOS|mMHE « A KRNI R®AZ S animal feeds are mainly sold under the brands “Dr. Nupak” (f#
[MEHEE ] mEHE - 715 3), “Green Knight” (4¢3 1) and “SOS", and chicken meat

and processed foods are mainly sold under the brand “Sisters’

Kitchen” ({BERETES).

REBRHBIAMZANINTHER  7E% The Group is a well-known supplier of processed chicken meat
T ERLEREEEENETHARER processing in the PRC. It is one of the designated suppliers of

— WRAARFEFEEE K7-EleveniZHEF chicken meat to fast food chains such as “Dicos” ({25 1) and
ERENTEEEHNERLEAR  EREA “Wallace” (¥£3€ 1), as well as the designated exporter of quality
FAR - S ERRRBEE SR - 15 chicken meat products in the PRC to “lto Yokado" ((FRE/FEEE)
EBEREF LA BIE T BRI & B8R and 7-Eleven convenience store chains in Japan. With the export
= o of our products to Japan, Singapore and other countries as well as

Hong Kong, China, the Group’s market share is increasing year
by year, creating huge social and economic benefits.
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Corporate Profile

In 2009, the Group officially initiated the “transparent source”
project, a food safety management system providing full
traceability from farm to table throughout, enabling consumers
to trace product information such as the name of the farmers,
the locations of the farms of origin, the animal feeds consumed,
and the factories where the foods were processed. The Group
attaches the utmost importance to the quality of its food
products. The Group's high standard of quality control has earned

numerous industry awards and recognitions.

In 2021, the Company continued its upward development
by investing more than RMB1 billion to initiate the Bengbu
DaChan Phase Il Project in Bengbu, Anhui Province and expand
the breeding of chickens, feed, slaughter, cooked food and
automatic cold storage projects, etc. With “integrity” and
“modesty” in mind, DaChan Food is always forward-looking
to provide consumers with safe and secure meat and animal
protein products, and it is an environmentally friendly company
committed to quality, food safety and high hygiene standards.

VISION

As a company integrating the entire food production chain,
from agricultural sources in the upstream, food researchers and
manufacturers in the midstream, to mass consumers in the
downstream, DaChan links every section in a devoted manner in
order to enhance the efficiency and the added value of the entire
food production chain, as well as provides consumers with safe,
nutritious and healthy products and services. In addition, the
Group also stresses ecological and environmental protection by
actively fulfilling its social responsibilities. WWe hope each party
involved in the upstream, midstream and downstream of the
production chain, including our staff, investors and shareholders,

suppliers and farmers at the source, to be proud of our company.

—ETTFRE - 2 REJAIRE Environmental, Social and Governance Report 2022
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Corporate Profile

T COMPETITIVE ADVANTAGES

e HWNIRMMSEEEBAESREA o Market leader in processed chicken meat with high brand
‘e awareness

e EBEEERS PEEBERNELEEE o Highly vertically integrated business with a highly efficient

= mode of operation across the entire industrial chain
s  EREIPEEEEE  UKIIPRRES e Strict and high standard of quality control and traceability
system

o HEFELKBERMEEFPARTE MR o Stable and long-standing strategic partnerships with

B & ERAR nationally and internationally renowned customers
s BBELREERMEMNERASR o Experienced and dedicated management team members
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Chairman’s Statement
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Strengthening the Food Brand,
Driving Integration of Production and Sales

—ETTFRE - 2 REJAIRE Environmental, Social and Governance Report 2022
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KELB® (ZEM) APFR2AF DaChan Food (Asia) Limited

Dear Shareholders,

In 2022, the international situation was critical and complex. The
epidemic of the century and geopolitical conflicts dealt a severe
blow to the global supply chain, while soaring food and energy
prices, frequent interest rate hikes in the US and other developed
countries triggered rapid international capital flows and sharp
fluctuations in asset prices. With increasing risk of global
economic stagflation, the Chinese economy is under threefold
pressure including contraction of demand, supply shocks and

weakening market expectations.

The Group actively responded to the multiple impact caused to
the consumer market and supply chain by COVID-19, as well as
the serious challenge of rising domestic food prices. Remaining
true to our original aspiration and adhering to the corporate
culture of "Integrity, Modesty and Foresight”, the Group is
committed to enhancing the efficiency and the added value of
the entire food production chain, providing consumers with safe,
nutritious and healthy products and services, and promoting a
benefit-sharing mechanism among all parties involved in the
upstream, midstream and downstream of the production chain,
including shareholders, staff, suppliers and farmers, so as to
achieve sustainable development of the Group while contributing
to the harmonious development of society.
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Chairman’s Statement

The Group completed the transfer of equity interests in the feeds
segment in Southeast Asia in the fourth quarter of 2021, which
enabled the Group to better balance the capital requirements
for its short-term operational needs and long-term development
amid the challenging external environment in 2022, and counter
the uncertainty of the external economic conditions with the
certainty of quality development. The results of the feeds
segment experienced a year-on-year decline due to overcapacity
and intensified competition in the feeds business in the PRC,
rising raw material costs and the impact of the pork cycle, yet
the meat business maintained steady growth underpinned by
our optimized operating structure and further synergies between
the food and meat businesses in the supply chain and in serving
strategic customers. Meanwhile, the Group has also reaped the

fruits in its ESG system building and practice.

In order to further strengthen our work in environmental, social
and corporate governance, the Group has re-organised the
structure of its ESG working group and divided it into five groups
according to their functional positioning: talent development
group, social welfare group, environmental protection group,
food safety group and internal risk control group. All groups gave
full play to their roles, both in terms of division of labour and
collaboration. Apart from performing their day-to-day routine,
they also have to look ahead to the future and plan for longer-
term development. After a year of hard work, ESG is not only
a social responsibility for the Group, but a driving force in all
aspects for the Group’s operations. The functional middle office
built on the ESG system provides strong support for sustainable

development and risk control for front-office business units.

T EBIE - 2R EARE Environmental, Social and Governance Report 2022
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KELB® (ZEM) APFR2AF DaChan Food (Asia) Limited

In 2023, the food plant, electrical slaughterhouse and feed plant
invested by the Group in Bengbu will be put into operation
successively. The additional production capacity will expand
the scale of the Group’s industrial clusters around Bengbu
and strengthen the Group’'s market position in the Yangtze
River Delta region. In tandem with the expansion of production
capacity, the Group is also committed to increasing investment
in talents and R&D and initiating the construction of a digital
supply chain system to enhance its relative competitiveness in

the industry.

The economic cycle is bound to go through peaks and troughs.
Despite the uncertainties in the international political and
economic environment in 2023, the Chinese economy is
expected to embark on a new round of growth as stimulated
by various macro policies of the Chinese government for
reviving from the impact brought by COVID-19 in the last three
years. DaChan Food is confident and determined to continue
to cultivate the food market in China, to uphold the principle of
operating with integrity, to provide healthy and safe food, and
actively to implement its corporate environmental, social and
governance responsibilities, hoping to achieve further success in
the post-pandemic era.

Thank you for all your support.

Chairman
James Chun-Hsien Wei

Hong Kong
March 2023
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EEZESGEH
ESG Statements of the Board

As the Company’s business encompasses the entire food
production chain, we are keenly aware of our responsibilities in
terms of environmental, social and governance (ESG) information
disclosure. We also recognise that environmental, social and

governance factors are vital to the Group's future.

The Company’s sustainable development strategy is integral
to its corporate culture, its operating plans for sustainable
development, and enhancing the Group’s value. To this end, the

Company has developed the following strategic objectives:

> Establish and enhance consumer confidence in food safety

> Research, develop and apply biotechnology to recycle
resources, reduce emissions and curb environmental

pollution

> Establish and optimise a high-quality system for talent
attraction, training and management

> Create a fair, open and just management and work

environment

> Invest in social welfare activities to create a respected
Brand

The Board of Directors is the Group's highest body for
responsibility and decision-making on ESG matters. It assumes
full responsibility for the Group’s ESG strategy and reporting.
Through regular communication meetings, it receives reports
from executives in charge of ESG issues. It monitors ESG-related
issues that may affect the Company’s business or operations,
shareholders and other stakeholders, and ensures that ESG
concepts are integral to Company strategy. The Board of
Directors is responsible for reviewing and determining the results
of stakeholder communications, the determination of material
issues, and reviewing and approving the Company’s final ESG

report.

—EZFRE - F R EJARE Environmental, Social and Governance Report 2022
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ESG Statements of the Board

KRB HESGE IR
ESG GOVERNANCE STRUCTURE OF DACHAN FOOD

R
g AERHATNRRTHERREVRER
Board Decision-making level
Responsible for planning the Company’s overall sustainable development strategy and
| reporting
: : : gﬁggé 2D R WA ES REg - AR EHRO  RETIHE 1EiE
= BRUAANTHERRAR - R AREARZEHE  RET THE T/
ERESE FHEsE kz%?ﬁ 2 . AEBREREAE
Audit C i ration on Management level
Committee Commlttee Assists the Board in planning the Company’s sustainable development vision, strategy,
specific goals and overall direction; reports to the Board and is responsible for the progress
of the work group under its jurisdiction
TR
SPHEZMTEGHNEA SRS RUAAENMEERENESCIHFE  AEVTARER
ESGI e/ B ERRER
ESG jon level
H R dii the d d fi the terialit it, set: ESG
working group Rogaring the maer s dered o the ey osessmont sets up a1
specific measures and reporting to the Executive Committee
AT B RA HEARA BmREA BREREA R R EAE
Talent Social Welfare Food Safety Environmental Internal Risk
DevelopmentTeam Team Team Team Control Team
AERD 2N - N R mARF S FEHOESH
Human Corporate proa i | [Researchand || Quaity ||  TEFD ofs || e || mmws || Emw
resources public ro ulr1e‘ e Development assurance ngineering Department Audit center Finance Legal affairs
center relation: center (R&D) center center center of each seqment center center
PN NN . . . . . .
FEENTEZESBERNERR e kiz The Executive Committee is responsible for reviewing
s &= HAFE 37 50 18 . . .
REEEWSATEERESS EHERILRE environmental, social and corporate governance issues and
HER : regularly reporting and providing opinions to the Board on the

following:

> BRNTEASEEERHEBELERSE >  The adequacy and effectiveness of structures related to

BABNREISERAMERN sustainability at group level:
>  ERRE HeREBERARS - REE&EK >  The formulation and implementation of environmental,
FHBIEMNE M social and governance visions, strategies and policies;

>  EEREREMSIENE - > The formulation and implementation of corporate
governance.
ERINEP & B R B IRIE TN B3 RS i%fﬂﬁ ' On the basis of the external socioeconomic macro environment

REEFEEITESGE M B E2MAE - 505 and the Company’s development strategy, the Group regularly
N HERE A BIFEESG 7 H #Y & fi Bl H—régﬁ evaluates the importance of ESG topics, discusses and
HENEERIEAERESCTFEHM IIE - & determines ESG risks and opportunities, and regards the

%@%Fﬁﬁﬁﬁ%i MEHHAESR - KEIERE management and improvement of key topics as annual strategic
ER R R B EN —BOMAZRE - I aims related to ESG. The Board reviews and confirms the results
%EZE%%%E’JA@A“ W e of the materiality assessment, considers key issues as part of

the Company’s overall strategy formulation, and supervises the

management and performance of these issues.

10 KRBT (M) ABR2A =) DaChan Food (Asia) Limited



REER/RAKEm M) BRARIEMNEL
MCRE - HERERRE) AMSEEN
BARERE e REATEMENES HH
ARSI ARKNERE - BfIH2REEMILR
SERERNEHERITIBRNEREN - HEH
B SNEMEARR T IR R EREE - A%
B AT ZESGTE - iR A EEE
BEEELHEE -

AEEEFENEREFRILARENRTNE
EEFRERCE  REMRAREER - X
HEATHEEN  EREEMTBIERERE?
MBEHEE -

R E N

NI EWTEAE®UM 202291 51 B#£LE2022
F12A318 1 (TE2022F F ] 51 [ & 57
Al - RIRE - HERER ST ENER A
BERERRR - EREFHRNBLEME2022
F 2RI R2023F - FHREFALEEE -
AREMBRENT AR REHERAED
20226 FHMEAE - BEMT FHBHIBRE
2N S [ 74 R B K e b [ PR BB 9 23 R TR A
DRE FRAREREE o

==

BRI E
About This Report

This Report is the seventh “Environmental, Social and
Governance Report” issued by DaChan Food (Asia) Limited. It
provides an introduction to the Company’s environmental, social
and governance efforts and contributions, and its future outlook.
We regard the Report as an important communications link
between the Company and its stakeholders. It is hoped that the
Group can continue to improve its ESG work under the guidance
of internal and external stakeholders, and thereby enhance its

overall production and operational quality.

The Board of Directors and all Directors of the Group guarantee
that this Report contains no false records, misleading
statements or major omissions, and bear individual and collective
responsibility for the truthfulness, accuracy and completeness of
its contents.

REPORTING PERIOD AND SCOPE

This Report discloses the Group’s approaches, initiatives and
performance in relation to ESG management from 1 January
2022 to 31 December 2022 (the “Year"” or “Reporting Period”).
Some of the Report’s contents date from before 2022 and into
2023, thereby increasing reference value of the Report. The
scope of the content disclosed in the Report is the same as that
of the Group’s 2022 Annual Report, with the environmental data
covering 23 factories and branches in China. For details please
see Appendix Il.

—ETTFRE - 2 REJAIRE Environmental, Social and Governance Report 2022
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KELB® (ZEM) APFR2AF DaChan Food (Asia) Limited

MAIN REPORTING GUIDELINES

This Report was prepared with reference to the Environmental,
Social and Governance Report Guidelines ("ESG Report
Guidelines”) published by The Stock Exchange of Hong Kong
Limited.

PUBLICATION

This Report is available online in both Chinese and English
versions. All stakeholders can access the Report on the HKEX
website at www.hkexnews.hk. In case of any discrepancy
between the two versions, the Chinese version shall be
considered definitive.

CONTACT INFORMATION

We highly value the opinions of our stakeholders and the public
about this Report. Should you have any enquiries or suggestions,
please contact the Group through the following means.

Address: 4A Floor, Office Tower C, Vanton Center, No.6 Chaowai
Street, Chaoyang District, Beijing 100020, China

Tel: 010-56904 7697
E-mail: hr@dachan.com.cn
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Materiality Analysis of Issues

The Group's efficient communication and feedback mechanism
enables it to listen to the opinions and suggestions of
stakeholders such as government authorities, shareholders,
customers, employees and suppliers, identify their expectations
of the Company, and respond with targeted improvements to its
ESG performance.

In accordance with the Hong Kong Stock Exchange’s “"ESG
Reporting Guidelines” and in consideration of ESG issues of
general concern in the industry, the Group engages in various
forms of exchange and communication with stakeholders to
identify and screen ESG issues relevant to the Group. With
reference to the process of materiality analysis issued by the
Global Reporting Initiative (GRI), the Group collects and records
major issues of stakeholders’ concern and the results of
evaluating the importance of each issue through questionnaires,
interviews and other means. It then conducts analysis and
sequencing of the issues of importance in order to understand
internal and external stakeholders’ degrees of emphasis on ESG
issues and confirm the materiality issue in environmental, social
and governance of the Group. These are disclosed in the Report

as shown below.

Environmental, Social and Governance Report 2022
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External stakeholders’ judgment on the importance of issues
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Impact of issues on the Company

Responses to other reporting principles:

Quantitative principles: In 2017, the Group established an ESG
indicator collection system covering the Group's major factories,
and has regularly collected statistics on all quantitative indicators
for the “environmental” portion of ESG reporting guidelines.
Since 2021, the Group has been collecting statistics regularly
on quantitative indicators on “social” aspects. For indicators
under “environment” and “social”, refer to “Appendix I:
Table of Environmental Key Performance Indicators”, “Talent
Management” and “Food Traceability” in this Report. Some data
will indicate the standard and calculation method.

Consistency principle: This Report makes no major adjustments
to the disclosure scope of previous years’ ESG Reports, and uses
the same statistics and calculation methods as previous years.
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1. Protecting ecological systems

1.1 REDUCING EMISSIONS

The Group operates in full compliance with the Environmental
Protection Law of the PRC ((FZE AR EFMBIREIREE)),
Water Pollution Prevention and Control Law of the PRC (/&
2= ARLFMBEKTEFEE)) and all other applicable laws,
regulations and standards. In 2022, the Group's facilities
maintained stable operations and there were no incidents of
significant environmental pollution or violations of environmental
law that impacted the Group. The Group has implemented a
management system for environmental protection under its
ESG Environmental Team, which pertains to the Group's use
of energy, resources, packaging materials, and emissions of

pollutants.

In respect to atmospheric emissions, in the course of production
operations and winter heating of its northern factories, the Group
emits nitrogen oxides, sulphur oxides and particulates from the
combustion of coal, natural gas and biomass, direct greenhouse
gas emissions from the burning of coal, natural gas and biomass,
and indirect greenhouse gas emissions from the consumption of

electricity.

v The Group's boiler waste gas is treated by a
desulphurisation and dedusting plant and the treated
dust meets the standard of “Boiler Air Pollutant Emission
Standard (GB13271-2014)".

N A number of the Group’s factories have been upgraded
to improve their air quality, such as adding canteen and
workshop fume cleaners and adding desulphurisation and
denitrification and bag filtering equipment to boilers to

ensure satisfactory emissions.
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Gourmet factory grease purifier in Dalian
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\ The Group’s subsidiary, Cangzhou Meat Factory,
commissions a professional third party to remotely monitor
the boilers and commissions a professional third party to
conduct regular testing of the boiler flue gas to ensure that
the emission standards are met.

RERMBEEBEBHA BMNA R E IR e
KolEE L Remote monitoring of boilers at Cangzhou
Automatic fire extinguishing and grease meat factory

purification for Tianjin food factory and its

canteen

In respect to wastewater discharge management,
wastewater generated by the Group is mainly composed of
production and household types. After wastewater is treated
in factory treatment plants to meet local and national discharge
standards, it is discharged into the government’s unified pipeline

network.

\ All of the Group’s factories have installed in-line monitors
at the effluent outfalls for sampling and testing to meet
the discharge standards throughout the year, and are
constantly striving to achieve the goal of continuously

reducing wastewater discharge.

v The Group's Liaoyang food factory completed the
replacement of air flotation machines in the wastewater
treatment station and upgraded the biological phosphorus

removal process in the wastewater in 2022.
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1. Protecting ecological systems

AEETEBHEARK  REARYE V' Tieling Meat Plant, a subsidiary of the Group, invested

3468 7T 1202298 BIEREISKERE RMB3.46 million to expand its wastewater treatment plant
U BRK TR AN IR AL 1500 in August 2022, which will increase its treatment capacity
B BRI B AR A G ERE by 500 tons per day upon completion, ensuring that it can
WE RS RPN E - still meet the discharge standards and reduce the total

amount of pollutants discharged despite the increased load.

REETBIHIER RM2022F 145K N Bengbu food factory, a subsidiary of the Group, upgraded
FRIRER M ETTIRIZ NS - N ERT its wastewater treatment facilities in early 2022 by adding
RENEEEOMBERES - advanced air flotation equipment and an aeration system

imported from Germany.
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#EARER5K
BRI RHE T RS
Upgrading of sewage treatment facilities at
Tieling Meat Factory
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SRR TR TF T R s
Steam floatation machine upgrade in Bengbu

FEIGR MR T KSR
Replacement of air-float machines in

food factory Liaoyang food factory

In respect to solid waste management, in 2022, the Group
complied with the relevant national environmental protection
laws and regulations for the safe discharge of all waste
throughout the year, making continuous efforts to reduce waste
emissions. For hazardous waste, a professional third party is
commissioned to transfer and dispose of the waste and report it

on the provincial hazardous waste platform.
1.2 CUTTING RESOURCE CONSUMPTION

In respect to its use of energy, the Group mainly consumes
electricity, natural gas, coal and biomass during its operation.
The Group complies fully with all applicable laws, regulations
and standards on energy conservation, including the Energy
Conservation Law of the PRC ({h#ZEAREFBEIEILI8ETRE)),
the Renewable Energy Law of the PRC ({Fp# A R A FEA] B
HBEJRSEY), the Water Law of the PRC ((FREE A RFEMENGE))
and Law of the PRC on the Promotion of Clean Production ({&
= AR KBNS ZRAEEREE)), as well as applicable provisions
for the prohibition, restricted use or elimination of outdated
technologies, processes and products. The Group regularly
introduces new technologies, materials, processes and products
to reduce its resource consumption, reduce waste, and increase
its recycling of resources, thereby enhancing its resource

utilisation efficiency.
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1. Protecting ecological systems

Setting energy consumption targets: After years of
experience in the management of the Group's factories,
each factory has set specific energy targets by combining
the characteristics of energy consumption in the production
process and implementing them through effective
management means such as performance assessment, so
as to continuously reduce the energy consumption target

per tonne of products and improve energy efficiency.

The Group’s FAN business group is fully committed to
promoting the coal-to-fuel business. As of the end of 2022,
ten plants in Shenyang, Yingkou, Changchun, Harbin,
Tianjin, Cangzhou, Yucheng, Bengbu, Sichuan and Hunan
had been converted to high-efficiency first-tier brand natural
gas boilers, improving thermal efficiency, reducing the use
of natural gas for the same amount of heat, saving 290,000
cubic metres of gas per year, thereby reducing nitrogen

oxide emissions to meet national regulations..

The Group's FAN business group, from the beginning of
2019 to the end of 2022, conducted a statistical review of
the total load usage of the Group's feed mills by reporting
factories with larger transformer capacity and transformers
with excess load to shut down and making full use of the
power at the trough for continuous production. 870,000

kWh/year of electricity saved in 2022 compared to 2019.

Replacing old equipment with a new one by adopting new
models, new technologies and energy-saving equipment

with high energy efficiency ratio.

The Group has been actively adopting green energy
sources, such as solar energy, as well as new technologies,
for example, solar water heaters have been installed in
Bengbu food factory, photovoltaic power generation and
waste heat recovery technologies have been adopted
in Bengbu New Construction Factory to reduce carbon

emissions and energy consumption.
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HIR R M AR i RERMBTA AR AR T ORBRRE HIE R MBA RS R

Installation of energy saver in Bengbu food Installation of new energy-saving evaporative Installation of solar energy in Bengbu food
factory condenser in Tianjin food factory factory
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In respect to water resources, the Group’s water resources
mainly come from municipal water supply. There has been no
problems in obtaining applicable water sources. The Group is
highly attentive to its use of water resources, which is managed
through full compliance with the local standards. The Group
educates its employees on water-saving practices, including on
the reuse of water to eliminate waste. The Group will continue
to improve its water savings through measures such as reusing
defrosting water for quick-freezing storage, hot air defrosting,
effluent reuse improvement, advocacy enhancement. The
Group will also continue its water conservation efforts through
measures to achieve water conservation targets. In the design
of the new factory, the Group has planned to integrate the
reuse of wastewater for secondary use such as washing the
ground outside the factory and greening irrigation to save water

resources consumption.

\ The average water saving per tonne of product in Cangzhou
food factory is 4.93 cubic metres as compared to 2021.
The average water saving per tonne of product in Dalian
food factory is 4.06 cubic metres as compared to 2021.
The average water saving per tonne of product in Tieling
food factory is 1.09 cubic metres as compared to 2021. The
average water saving per tonne of product in Bengbu food
factory is 0.45 cubic metre as compared to 2021.
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1. Protecting ecological systems

In respect to the consumption of other materials such
as packaging and paper, the Group has taken a variety of
measures to consider recycling and reuse of packaging materials
as far as possible in the design and production of commodity
packaging, such as by limiting packaging volume and weight. The
Group has professional staff to continuously study the reduction,
lightness and reuse of packaging according to the characteristics

of the products and the distance of transportation.

The Group has been minimizing the use of disposable packaging.
The meat business continues to increase the proportion of
rotating boxes used in all parts of the supply chain to reduce the
use of disposable packaging cartons. The Group's feed factories
actively promote the purchase of bulk raw materials and the
delivery of bulk finished products to reduce the use of packaging
materials. In 2022, the Group purchased 381,666 tons of corn,
100% in bulk. In 2022, the total feed production amounted to
912,043 tons, of which 284,598 tons or 31.20% are bulk feed.
This is 2.15% higher than 29.05% share of bulk feed in 2021,
with the overall trend increasing year on year. In 2022, it has

saved approximately 500 tons of packaging material per year.

The Group has also increased office automation, reduced
consumption of office supplies, encouraged paperless offices
and reuse of paper. Large printers have been installed in public
office areas to replace small printers and to monitor printing in all

departments at all times.

1 TR | Wl
i ,\U‘w

Ll w | M,L,L s

BRI R A

Bulk storage at Yucheng feed mill
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1. Protecting ecological systems

ERAEEHHE 20225 AL ERBEGEHRRR In respect of environmental protection publicity, the
REEES - TERABIRRES - THH Group actively launched environmental protection publicity
= EIRIE - BTk D A SR EEY Y activities in 2022 to continuously raise employees’ awareness

B HRREFEIEEME D THRESVE of environmental protection. The Group has also regularly
IEES 8 TIRERIE  BiA08LIR + BPI9RRS cleaned up weeds at factories and conducted training on
TRERT  RMETHRABAEAREEFESE waste separation and hazardous waste. The Group sticked
IREARAR DR - B ZIREE 8 TERR TR environmental protection slogans at prominent locations in
MM - e FME - factories to appeal to all employees to protect the environment

and conserve energy. We have posted warm reminders and
made small cards to remind employees to turn off the power
before leaving the office, reminding them to do their bit in

environmental protection.
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Electricity saving in Dalian food factory Electricity saving in Tianjin food factory
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1. Protecting ecological systems

1.3 RESPONDING TO CLIMATE CHANGE

Climate change is a global issue that has been manifested in
altered weather patterns, extreme weather events and reduced
supplies of various resources. As a corporate citizen, the Group
has an obligation to influence continuous improvement in our
supply chain to the extent that it is able to do so. In the future,
we will continue to improve the relevant policies and systems
regarding the climate change. Extreme weather is causing the
increase of disastrous weather events such as storms and
winter storms, which has a great impact on the healthy growth
of livestock and poultry and causes increasing diseases. Building
facilities of the plants are also damaged. In order to reduce
the impact of climate change on our production and living, the
Company has started to reduce energy consumption and protect
the environment from all aspects. The Group's subsidiary,
Dalian Great Wall food factory, has formulated an air pollution
contingency plan with Level 1, Level 2 and Level 3 responses
for hazy weather. The Group’s subsidiary, Dalian food factory,
has also been actively reducing consumption and emissions
while promoting green electricity consumption, and plans to use
photovoltaic equipment to supply electricity for employees’ living
in 2023. It also plans to re-plan the drainage within the factory
to reduce the adverse impact on production during the rainy
season. The Group's subsidiary, Tianjin food factory, has entered
into a 1.6MWP installed capacity photovoltaic power generation
project, in which plant survey and design has been executed and
is now in the stage of feasibility study report drawing design,
and will be constructed and installed after meeting the approval

requirements.
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The Group understands the direct relationship between
sustainable development and competitiveness. The energy
consumed and sewage and solid waste discharged by business
activity does make an impact on water, air and soil resources,
and therefore on the ecosystem. The Group also recognises the
importance of balancing economic, environmental and social
needs. Therefore, the Group implements a range of measures for
environmental protection and sustainable development, complies
with all government environmental protection standards and
policies, and strives to operate in a responsible manner which
balances the need for production with minimising its environment

impact.

All Group subsidiaries follow a policy of source control, end-of-
pipe treatment and technological innovation, and actively pursue
technological improvements in all aspects to fulfil targets for
reducing, reusing, recycling and renewing natural resources,
reducing emissions and waste, improving the utilisation
efficiency of natural resources, and minimising their operations’

effect on the environment and natural resources.
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2. Personnel management

2.1 HIRING IN ACCORDANCE WITH LAW

The Group fully complies with laws and regulations such as the
Labour Law of the PRC and the Labour Contract Law of the
PRC. In order to standardise employee management, the Group
requires its members to fulfill all the requirements described
in its Employee Handbook. The Handbook contains human
resources policies in relation to matters such as employment,
termination of employment, attendance, salary and benefits,
training and development, performance appraisals, codes
(5 Yeat ),

management systems for reward and punishment, security and

of ethics, the anticorruption “Sunshine Project”

confidentiality, and communication and interaction.

The Group is committed to nurturing a workplace culture of
equality, diversity and fair competition. When recruiting, the
Group takes reference to job planning and the key performance
indicators of available job positions to select personnel that are
suitable to its corporate culture and the requirements of the
position. Candidates’ gender and ethnicity are not included as
factors in the assessment of recruits. The Group also insists on
making the recruitment process an open one. Existing employees
and new applicants compete on a level playing field for a given
position. Each candidate is interviewed by human resources
and the demand department prior to employment. For some
positions, candidates must take a professional test to ensure
equal competitive opportunities and a transparent process. The
Group uses overseas recruitment websites and social platforms
to invite candidates from different nationalities and cultures to

apply for positions in the Group.
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The Group operates in full compliance with the Labour Law
of the PRC ({(FREARKEMEL L)) and the Regulations
on the Prohibition of Child Labour ((ZIEERZETHEED). It
accordingly prohibits the employment of child and forced labour
in all positions, and regularly checks the employees’ identities
and the authenticity of application materials and reviews
employment practices to ensure that no violations have or may
occur. According to their position, employees of the Group
may work to a standard labour time system, a flexible working
hour system or a comprehensive working hour system. Each
subsidiary develops attendance management rules based on the
characteristics of its own operations. The Group strictly controls
the workload of its employees, limiting it to what can reasonably
be completed within working hours. Employees are not required
to work overtime for more than three hours per day or 36 hours
per month. When overtime work is needed, overtime pay will
be offered at the corresponding wage rate according to the
overtime hours, or alternative days off will be given. Overtime
hours are recorded and counted in accordance with the Overtime
Work Request Form and Leave Request Form. Employees who
wish to lodge complaints about the Company’s operation, their
treatment, or who wish to report on breaches of the law and/
or Company regulations, may do so via designated e-mail and
telephone channels, or by ordinary post. During 2022, the Group
did not violate any of the abovementioned laws and regulations.

The Group terminates its labour relations with employees
who are found to have violated national or regional laws and
regulations, or who have committed a serious breach of the
Employee Handbook. For employees who voluntarily propose
to resign, the Group’s Human Resources Centre will assist with
resignation procedures, including interviews to understand the
reasons for resignation and receive any suggestions regarding

work conditions and management with an open mind.
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A E - BPIBOIRITETEENEINEF S The Group maintains a complete remuneration and welfare

% REABFHB LTSRS NHHHES o system which provides incentives and market competitiveness.

NRIEFHRA : The system is founded on the following principles:

1 RFERA]  FHBAEA T RN AR 1. Fairness: Internal fairness of remuneration means horizontal
AT EL M - [R) AL [F) T VEAR e o B comparability of income, with the performance and income
AR—F HNERA T A2 A5 AN R AT of the same job basically matching. External fairness refers
¥R MR LR AT to the fairness of comparison with the same job type in the

same industry.

2 HEMRE - KEBARTRBAR & EL 2. Incentive: Salary structure and bonus standards are

A TEESS  BEAOEZELHE formulated commensurate to rank, job category and
EERRSEE  EMEBRZEHE - performance.

REEIENRA > BRETWARY
EMBNHRER -

BF  SFEANBRPLHSERRTESE The Group’s Human Resources Centre annually readjusts its

SR AERAN B BIF B K R BB - =R remuneration strategy based on the results of salary surveys of
BEHPRRS  WiBARY - ARFERFLE the same industry, current salary levels and the salary structure.
ARBESERT HRREAEM - BB TiRM The remuneration strategy is implemented gradually through
ERITEFRBRF NFERM salary adjustments and adjustments to the fixed incremental ratio

of salary, so as to provide employees with industry-competitive

salary compensation.
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In terms of employee welfare, the Group has established a
legally-compliant protective system. Each business unit provides
employee canteens, dormitories for foreign employees, and
develops management requirements for such. Cleaners and
waiters ensure the cleanliness and convenience of these
amenities. In order to protect the physical and mental health of
our employees, all factories in the food segment are equipped
with first aid kits to help employees in case of emergency. Every
year, the local Red Cross or public hospitals are invited from time
to time to conduct seminars on occupational disease prevention
for employees and to popularise first aid knowledge and skills for
them, thus improving their self-help and mutual aid capabilities.
The Company also distributes welfare products to employees at
major holidays such as the Spring Festival, Dragon Boat Festival
and Mid-Autumn Festival. Business units also help to organise
monthly staff birthday parties. Wedding gift in cash will be
given to staff as blessing irrespective of work position. For the
immediate family members of deceased employees, the Group
sends burial money to express condolences. Various Group
business units host irregular cultural events, such as galas, sports
meetings, sightseeing tours, etc, to encourage staff morale and

improve team cohesion.

The Group maintains a schedule of holidays in accordance with
national regulations and statutory holidays. It also provides
additional paid leave as appropriate, such as marriage leave,
maternity leave, paternity leave, breastfeeding leave, annual

leave, and sick leave.
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As of the end of 2022, the Group’s total number of employees

in mainland China was 7,975. During the Reporting Period,
the Group did not significantly violate any relevant laws and
regulations in terms of personnel recruitment, employment,
dismissal, remuneration, working hours, holidays, equal

opportunities, diversity, discrimination and other employee

employment.

BEURBSNETAY ZERERISETHAY RERASSETHE
PERCENTAGE OF PERCENTAGE OF PERCENTAGE OF
EMPLOYEES BY GENDER EMPLOYEES BY EMPLOYMENT EMPLOYEES BY AGE GROUP
318 636 30 928
1,494
2,461
3,062
mRET = BT m30ERATET ® 30-405% 8 T (2405%)
Dispatched employees Outsourced employees Under 30 30 to 40
M E M ART BT 40-503% 8 T (&505%) 50-605% 5 T (&605%)
" FBHEAT " LEET - Contract employees - Formal employees - 40 to 5?) \ : - 50 to Gi) .
Male Female GO LBT
Over 60
ith & BT AZ
Region Number of employees

bl Beijing 48
RKE Tianjin 655
FE= Liaoning 3,979
BEET Heilongjiang 103
=L Jilin 86
NES= Inner Mongolia 8
AldE Hebei 688
I Shandong 241
7 Anhui 2,059
il Hunan 36
gl Sichuan 72
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BUBIMFRARNB D NEBHER TRA LR
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2.2 EMPLOYEE HEALTH AND SAFETY

The Group pays close attention to the health and safety of its
employees and operates in compliance with the Work Safety
Law of the PRC ({FF#E AREMEIZ 2 EEE)), the Law of the
PRC on the Prevention and Control of Occupational Diseases
((FEARKEFMEBZERPIAE)), and other applicable laws,
regulations and standards. The Group adheres to the principle of
“safety first, prevention is key” in its production process, with
the aim of maintaining a safe and healthy work environment.
In 2022, the Company was not in violation of any laws and
regulations concerning health and safety. The number of working
days lost due to work-related injuries was 2,810, and the rate
of work-related accidents was 0.51%. In the past three years
(i.e. 2022, 2021 and 2020), the number of work-related deaths
in the Group was one, three and zero, respectively, and the
corresponding rates’ were 0.01%, 0.04% and 0%. Measures

taken to protect the health of employees include:

1 On-site sampling and testing of occupational hazard factors
are carried out annually. Results are analysed to determine
employees’ exposure to occupational hazards, protective
measures required, and the effectiveness of occupational

health monitoring and management.

2 Annual employee medical check-ups, and occupational
health check-ups for employees in positions exposed to
occupational hazards.

1 Calculation of number of formal contract employee turnover: Number of
employee turnover for the year (including retired employees)/[Total number of
persons at the end of the year + Total number of employee turnover for the year
(including retired employees)] * 100%

2 Calculation of number of  Number of work-related deaths in the year

X 100%

work-related deaths: Total number of persons at the end of the year

—ETTFRE - 2 REJAIRE Environmental, Social and Governance Report 2022
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In keeping with requirements from the Personal Protective
Equipment Selection Specification, employees are
equipped with dustproof (anti-virus) masks, noise-proof
earplugs, and receive guidance on their proper use. Safety

notices one posted at prominent places in the workplace.

For employees in positions exposed to occupational
hazards, the Group annually renews the “Occupational
Disease Hazard Notice” to clarify their rights and
obligations, post-occupational hygiene operating procedures
and systems, and the correct use of occupational disease
protection equipment and personal occupational disease

protection products.

Timely cleaning and replacement of collection bags in dust
removal equipment.

In 2022, the Group carried out analysis and training on
the hazards of confined spaces (spaces that are enclosed
or partially enclosed, relatively isolated from the outside
world, with narrow entrances and exits, where operators
cannot work inside for long periods of time, where natural
ventilation is poor, and where toxic, hazardous, flammable
and explosive substances are likely to accumulate or where

the oxygen content is insufficient) by providing safety

education.
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In the Group's plants, a Code of Safe Operating Practices ({(Z %
{’E//\L*

drills, production safety inspections and appraisal activities, and

SFRIY) calls for specialised safety personnel, regular fire

monthly safety training.

CASE: SAFETY DRILL AT DALIAN FOOD FACTORY

In order to raise the level of safety and the awareness of the
staff of safe production, the Group’s Dalian food factory conducts
emergency drills every quarter, for such scenarios as fire safety
escape drill, to ensure that its response to accidents is prompt,
correct, rapid and effective to reduce harm. In the factory's fire
safety escape drill, with fire safety training, live simulation of
escape scenes, the rescue leadership team quickly activated
an emergency rescue plan, enabling the relevant functional
departments to respond in accordance with the Company's
“Safety Emergency Rescue Plan” and practice their skills in
evacuation, disposal and rescue, to achieve the purpose of rapid

rescue, while allowing staff to familiarise themselves with first

aid measures.
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2.3 MUTUAL GROWTH OF THE COMPANY
AND EMPLOYEES

EMPLOYEE PROMOTION MECHANISM

In respect of performance assessment, twice a year, the
Group’s Human Resources Centre appraises the performance of
employees in relation to their goals and tasks. The results of the
appraisal will be linked to salary and benefits adjustments and job
promotions to retain talented people for the Group. The results
of the assessment may lead to appropriate job adjustments or
rotation. This ensures that the Group's talent is deployed where
it is most effective, and where the employee can best realise
their own value. The Group also encourages employee growth
and progress via performance bonus incentive schemes for
different job categories, and by selecting appropriate talents for

key retention every year.

In respect of employee promotion, we uphold the corporate
culture of “Integrity, Modesty and Foresight” and encourage our
employees to earn a good professional reputation for outstanding
performance and high professional conduct, and to gain more
room for development with rich experience and outstanding
professionalism. This process is implemented in accordance with
a Group-level promotion plan devised in the middle of each year.
Each operating unit decides on the promotion and demotion of
employees or the transfer of positions or workplaces according
to the operating conditions, individual abilities and performance
of employees. At the same time, should an operating unit find it
necessary to promote or transfer an employee or employees for
objective reasons such as adjustment to organisational structure,
the department reports to human resources and the approval
supervisor for approval before any action is taken.
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In addition, the work and development of each employee of the
Group is subject to annual comprehensive review and evaluation
through a systematic talent inventory exercise. Combined with
the employee’s experience and capabilities, the results of the
evaluation are used to determine development opportunities that
meet their working goals. This process creates a dual promotion
route of “professional access” and “management access”. In
the future, we will provide additional opportunities for employee
job rotations and work shifts, which will aid it in discovering

especially talented people and placing them in suitable positions.

We encourage employees to pursue promotion and reasonable
job satisfaction. To this end, we maintain a system of ranks and
titles to provide both sufficient promotion opportunities and
recognition of employees’ accomplishments. We give employees
written congratulations or announcements upon their promotion

to recognise their performance.
EMPLOYEE TRAINING

The Group’s mission is to provide an ideal lifelong career for
all employees. With an emphasis on upgrading and developing
employees’ professional skills and a corporate culture of
“integrity, modesty and foresight”, we have established a
comprehensive learning and development system. The Group
is involved in a wide range of professional fields, project-based
training is conducted for each business group. The Group also
offers targeted training courses and programmes tailored to the
development needs of each business segment, staff positions
and ranks and the personal aims of employees to continuously
enhance the management and professional skills and promotion
opportunities of our staff. In 2022, training activities were
conducted online and offline, and included both internal and
external training and learning from veterans. To improve the
online training platform, the Group established a database of
corporate professional fields and an informatisation training
chain. This has opened up online, offline, corporate and personal
information sharing paths, improved the timeliness of front-end
data for each functional module, and ensured that all employees

receive the real-time professional management information.
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20225 EHEHFIIEE ¢ Regular training programmes in 2022:
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022FEAEEHARSEAERETEINGT In 2022, the Group carried out 137 regular offline trainings, with
35 0 R E R T IR 524,256/ o the total online and offline training time of 24,256 hours.
BHERRESERNESNZIESLS (EFHETHEI)
PERCENTAGE OF TRAINING PARTICIPANTS BY GENDER AND EMPLOYEE TYPE
(INCLUDING NEW EMPLOYEE TRAINING)
100% 0
82% 85% 85% 88%
80% 72%
60%
40%
20%
0%
BHET ZIHET HEET FEET SEET
Male Female General employees Mid-level High-level
employees employees
BHREETFHZINNEFE Average training hours per employee 19.02
FEHE T AHZIN S Average training hours per male employee 16.50
LB T AT Average training hours per female employee 21.50
HEB T AHZINNEE Average training hours per general employee 18.90
FAREERREASZINEEE Average training hours per mid-level management 17.80
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FuLL-PROCESS REAL-NAME TRACEABILITY FROM THE FARM TO

THE DINING TABLE

I.

FuLL-PROCESS REAL-NAME TRACEABILITY

The Group adheres to the motto “DaChan, we work for
your health” and has established and perfected a food
traceability system to create quality and safe food. The
Group is aware that “being unable to trace the source of
food liability is the main reason for the frequent occurrence
of food safety incidents”. Therefore, the Group officially
began its “transparent source” project in 2009 by launching
the “Sisters’ Kitchen” chicken food brand (www.jmcf7623.
com). On 24 September 2014, the “Food Safety Real-
Name Traceability System” developed by the Group
was launched. Experts from the Ministry of Agriculture,
China Society of Animal Science, White-feather Broiler
Alliance (A ZEEEES) and Intertek, an international third-
party assurance and certification agency, and dozens of
representatives from industrial chain partners and fellow
enterprises attended the launching ceremony to witness
the establishment of the first real-name traceability system
of a food enterprise in the food industry in Mainland China.
The launch of DaChan Real-name Traceability System has
been long prepared. Back to 2008, Mr. Han Jia-Hwan, the
then Chairman of the Board of Directors of DaChan Group,
realized that “being unable to trace the source of food
liability is the main reason for the frequent occurrence of
food safety incidents”. Coincided with the 2008 Olympic
Games, DaChan was designated as an alternative chicken

EEBPEERICNERLET  TERET supplier for the Games. As such, the Company recruited
BN B SN B EEBRE AL - 1T additional general on-spot veterinarians and quality
NERE 2B ZEHADER - & inspectors, and added central control points to realize

DB BEEBENEE

seamless point-to-point control throughout the whole
process. After the Olympic Games, DaChan put the quality
traceability system into network and routine operation as a
consumer-oriented traceability information network enquiry
system. The system is both open to the public and under

consumer supervision.
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3. Food traceability

DaChan’s Food Safety Real-Name Traceability System
was launched in 2008 and released in September 2014,
six years earlier than the national regulations on the
establishment of a traceability system. The main difference
between DaChan’s Food Safety Real-Name Traceability
System and the current traceability systems established
by the domestic agricultural, livestock and food enterprises
is that DaChan “Sisters’ Kitchen"” requires real-name
traceability, which means it is stricter and more precise
than the whole process traceability as required by the state.
Generally speaking, “Real-name traceability” means that
each food item has an ID number, by which consumers can
trace the information related to that product, such as feed
mill, breeding farm, production workshop and inspection
laboratory. They can also identify the specific responsible
persons in each step, such as feed mill director, breeder,
production factory director and quality control officer.
It realizes the 100% two-way traceability function of
all batches of products from raw materials to finished
products and vice versa. Another feature of the system
is data security. Every manual entry is backed up by the
software in real time. Should a problem occur, the system
can quickly find the problematic link, isolate the situation

and reduce food safety risk.
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B1G DATA SUPPORT TO THE REAL-NAME TRACEABILITY

SYSTEM

The Group follows a vertically integrated business model
which integrates feed production, chicken incubation and
slaughtering, chicken processing and food processing into a
unified operation. The Company’s nine unified management
models are as follows: unified supply of chicks, unified
feed, unified immunisation, uniform medication, unified
collection, uniform disinfection, uniform washing, uniform
chicken catching and uniform service. Unified supply of
chicks: the Company operates its own breeder farms and
hatcheries. After chickens are immunised in the hatchery,
they are transported to farms in accordance with farmers’
breeding contracts and the amount of breeding. Unified
feed: The Company operates its own feed mill, which
purchases raw materials according to feed formulae
devised by the R&D department to produce safe nutrition
for use on farms. Uniform medication: The Company'’s
veterinarians formulate a drug list based on standard
requirements. All farmers engaged in Company work
must follow the drug list, and obtain prescriptions from
qualified veterinarians to administer drugs to chickens.
Unified collection: Chickens are collected according to their
breeding cycle, and the breeding environment is uniformly
cleaned and disinfected in all aspects, while professional
operators are uniformly present at the breeding site to give
service and catch the chickens to ensure biosecurity. This
business model allows the Company to effectively focus
on every step of the process from the source to ensure
the quality of the products. From the farm to the dining
table, there are over 100 quality control checkpoints to
monitor the whole process. The refined management
of each link and the accumulation of big data ensure
the effective and stable operation of the Real-Name

Traceability System.
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3. Food traceability

In the early stage of DaChan Real-name Traceability
System, which was launched in 2008, all data was entered
manually. With our unremitting efforts, the traceability
system has been integrated with the SAP system to
establish a data collection system for smart devices
based on the Internet of Things. Through QR code, smart
devices, mobile internet (4G), cloud platform and big
data technology, build an end-to-end Internet of Things
system for breeding management to improve the whole
process of breeding, from entering the chicks, medication,
water and material consumption, weight measurement,
environmental monitoring to delivery transportation
to electric slaughter The informatisation level of data
collection and intelligent management of these business
links will improve the efficiency of breeding production,
avoid potential differences and management risks caused
by manual data reporting, and ensure that the food safety
system is implemented in the forefront of rural breeding.
DaChan Real-name Traceability System is the first true
real-name traceability system in the industry.

DYNAMIC, TRUE AND MONITORABLE DATA OF DACHAN REAL-

NAME TRACEABILITY SYSTEM

DaChan Real-name Traceability System uses the unique
contract number and the batch number of the farm as
starting points to connect subsequent traceable links,
such as for breeding, production and processing. The
result is real-time, dynamic monitoring and control of “the
four Ws"” (who, when, where, what). Traceable content
spans the entire process, from agricultural materials and
farms to preliminary and deep food processing. Time data
covers points such as material use, slaughter, processing
and inspection. Personnel can be traced back to specific
breeders, production plant managers, quality controllers and
veterinarians to clarify personal responsibility. All-process
real-name traceable data from the farm to the dining table

are ensured to be dynamic, true and monitorable.
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TRANSPARENT SOURCES ENSURE FOOD SAFETY

The Real-name Traceability System connects the quality
control points in the business process through digital
management. From feed production, farm breeding
management to meat production and food production, each
links are connected, and the production and inspection
links are disclosed to consumers through websites and
QR codes. It also establishes the cross-check relationship
among various operational links. The Real-name Traceability
System ensures the continuity, accuracy and effectiveness
of all data. DaChan Group keeps up with the times in
the establishment of the whole process food traceability
system and the maintenance of the information platform.
In particular, in today's internet era, consumers can easily
query the relevant information of the food they purchased,
which truly realizes the demands of transparent sources
and safe consumption. Whole process traceability,
especially whole process real-name traceability, is the
fundamental for enterprises to ensure food safety. DaChan
will continue to adhere to the principle of “DaChan, we
work for your health” and follow the relevant national food
safety laws and regulations. Under the guidance of the
market supervision department, we strive to improve the
whole process food traceability and minimize the potential
risk of food safety, so as to ensure consumers’ health
and safety. In 2022, the Food Safety Centre has reviewed
the operation of the Group's traceability management
system. The review results were true and effective, so that
customers’ health and safety are ensured.
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3. Food traceability

SOUND INSPECTION TECHNOLOGY AND EQUIPMENT

To ensure food safety, the Group has increased its investment
in inspection personnel and equipment, with an average
annual investment of more than RMB20 million in quality
management and inspection costs. In addition to laboratories
in each factory, DaChan Group maintains testing centres in
Dalian, Bengbu and Tianjin that have been approved by the
China National Accreditation Service for Conformity Assessment
(CNAS). Those testing centres have equipped with worldclass
liquid chromatography-mass spectrometer (LC-MS-MS), gas
chromatography-mass spectrometer (GC-MS-MS), atomic
fluorescence, atomic absorption and other advanced testing
equipment, with a testing capacity of 215 veterinary drug residue
items, 172 pesticide residue items, 31 physics and chemistry
items, 11 microbiology items, 4 allergen items, 4 food additives,
and many others. In terms of personnel, technology, equipment
and management system, 100% guarantee of standardised
operation, fair behaviour, and accurate results, and 100%
guarantee of the food safety of the products out of the factory

are achieved.
SUPPLIER SELECTION MANAGEMENT

The purpose of DaChan Food's supplier selection management
mechanism is to control quality at the source. Before purchasing
materials, all suppliers must be reviewed by a Supplier
Management Specialist from the Food Safety Centre and
included in the qualified supplier management list. The Group's
“Supplier Management Procedures”, "FAN Raw Material
Purchasing Management Procedures” and “Veterinary Drug
Vaccine Purchasing Operation System” regulate access to
raw food materials, excipients, packaging materials, raw feed
materials, additives, drugs and fuel suppliers as part of its day-
to-day management. The Group attaches great importance
to selecting suppliers that value environmental protection

and corporate social responsibility. Selected suppliers are
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continuously managed via such means as internet verification of
legal litigation information (“National Corporate Credit Information
Disclosure System”, “Tianyan Check"”), on-site inspections,
qualification reviews, qualification rate assessments and
performance evaluations, that latter including hardware facilities,
systems, food safety risks, supply capabilities. The aim is to
ensure that all suppliers comply with the Group's procurement
policies. In its reviews of drug suppliers, the Group requires them
to issue “reports on the treatment of drug residues, chemical
residues and packaging materials” and “hazardous waste"” when
necessary as it is particularly concerned about how supplier
handle drug and chemical residues and whether these wastes
are fully wrapped up before disposal.

The Group strives to foster mutual development with its
suppliers. A mechanism has been established for sharing food
safety-related information with suppliers, including updates
on food safety-related laws and regulations. These prompt
suppliers in a timely manner to update the statutory standards
and to manage in accordance with the laws and regulations, by
which the compliance and safety of the products supplied by
the suppliers are enhanced. For suppliers with the willingness
and potential for improvement, the Group will appoint a supplier
management commissioner to help optimise their food safety
management, overcome major supply abnormalities, provide
onsite rectification ideas and methods, and organise visits to
Group factories.

In order to achieve the goal of “zero foreign objects and zero
complaints”, we have promoted the establishment of a quality
management system for our composite bag suppliers and have
passed the quality management system certification. In 2022,
among the 15 suppliers of composite bags, all of them have
passed the quality management system certification, among
which five have been directly promoted by DaChan. In the future,
we will continue to raise the threshold for supplier entry, and
all suppliers of packaging materials must have a certified quality
management system.
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During the Year, the Company’'s Animal Protection Centre
and procurement department conducted on-site audits of
collaborating and proposed key suppliers. 22 audits were
completed, of which all the collaborating suppliers passed and
two of the proposed suppliers failed to pass the on-site audit. On-
site audits focus on food safety, environmental and compliance
aspects, such as drug residues, quality control, research and

development, and the increased handling of dregs of Chinese

N SFHETTEE o herbal medicines. We have established a blacklist system for
suppliers of veterinary vaccines, and suppliers who have been
included in the Ministry of Agriculture and Rural Affairs’ list of
failed quarterly sampling tests will not be allowed to cooperate

for three years.
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In addition, in order to improve packaging delivery times, in 2022,
we benchmarked the production process time of our composite
bag suppliers to reduce delivery times, resulting in a 2.5 day
reduction in the overall delivery time for composite bags. We
have been sorting out the carton suppliers of our factories and
promoting the development of regional carton suppliers. By
optimising the supplier structure, we aim to save energy and
reduce emissions while improving delivery times. As of the end
of 2022, most of the factories have 1 to 3 carton suppliers within
50km of each other.

REBHEERED A

GEOGRAPHICAL DISTRIBUTION OF THE GROUP’S SUPPLIERS

HE HERHE
Region Number of suppliers
e Shandong 11
RE Liaoning 67
B8 Shanghai 49
RE Tianjin 39
Al Hebei 31
Z# Anhui 21
Bl Beijing 10
A Jilin

sl Sichuan

BEET Heilongjiang 4
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3.2 FOOD SAFETY MANAGEMENT

EFFECTIVE OPERATION OF FOOD SAFETY SYSTEM

DaChan Group operates in compliance with the Food
Safety Law of the PRC ((R#E ARKEME R ML EE)), the
Product Quality Law of the PRC ({(FEARKNBEERZ
£%)), the Metrology Law of the PRC ({FhZE A R ME 5+
2J%)), the Law of Animal Epidemic Prevention of the PRC
((FEARLMBEEYIGZ L)), Work Safety Law of the
PRC ({h#EEARKEMBIZ 2 EEE)), the Advertising Law
of the PRC ({1 AR HAMEIEE X)), the Law of the PRC
on the Protection of Rights and Interests of Consumers
((REARKMBUEEEERIREL)), the Law of the PRC
against Unfair Competition ({(FZE AR EME X TIEE
FFo%R)) and other relevant laws, regulations, standards
and requirements. Guided by these laws and regulations,
we maintain a food safety management system based
on standardized systems such as ISO9001, 1SO2000,
FSSC22000, BRC and HACCP. It stringently implements
raw material procurement inspections, production process
control and product factory inspections. In 2022, the Group
experienced no incidents of recalling products sold or sent
due to safety and health reasons, and did not violate laws
and regulations on the health and safety of products and
services, or those pertaining to advertising, labelling and

privacy.
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In order to comprehensively improve the Group’s system
management and product quality, in December 2022,
the Group’s Food Safety Centre appointed a third-party
certification organization, to conduct re-training on the BRC
System Standard to the Group's food and meat quality
management staff and key production staff. The Group's
holdings of food safety and quality certificates for various

systems as of the end of 2022 are as follows.

15022000 HACCPEE A #7H BRC FSSC22000 1S09001
BRESE EMZZERRZR BRINEER 2MERRRRE RRRREEEZ  ESEERR

1S022000 HACCP Hazard FSSC22000

Food Safety Analysis and Food Safety 1S09001 Quality
Type of Management Critical Control  BRC Global Food  Management Management
system System Point System  Safety Standards System System
FEHE(R) Number of certificates 8 9 2 4 1
(sheets)

T BE P 5 B A e i g 2. MANAGEMENT AND CONTROL OF DRUG RESIDUES
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In accordance with the “Announcement No. 250 of the
Ministry of Agriculture and Rural Affairs of the People’s
Republic of China” and taking into consideration the list of
drugs and other compounds prohibited in food and animals,
relevant laws and regulations, and market risk and other
factors, the Group’s Animal Protection Centre compiles
a "List of Permitted Veterinary Drugs for Commercial
Broilers”. Veterinary drug suppliers are evaluated annually,
and the quality of all antibiotics, antivirals and other
veterinary drugs is inspected and verified. Veterinary drugs
are purchased, distributed, with inoculation done and used
uniformly. Veterinarians with professional qualifications
supervise the use of drugs throughout the entire process,

and the use of drugs to the poultry is uniformly managed.
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The Group's Food Safety Centre updated the “Residual
Testing Procedures and Internal Control Standards” for
compliance with the “Announcement No. 250 of the
Ministry of Agriculture and Rural Affairs of the People’s
Republic of China”, GB31650-2019 (officially implemented
on 1 April 2020), the requirements of the national annual
sampling programme and relevant national laws and
regulations. The updated Standards clarify drug residue
limit standards and testing frequency and the maximum
residue limit for drugs allowed by the country, and
clearly stated that those drugs which are prohibited
and should not be detected should not be detected.
Regular drug residue monitoring items include 14 items,
namely furazolidone metabolites, furacillin metabolites,
nitrofuranone metabolites, furantoin metabolites,
chloramphenicol, metronidazole, total fluoroquinolones,
total tetracyclines, total sulfonamides, total trimethoprim,
total nitroimidazoles, nicarbazine residual markers,
tilmicosin, sodium pentaclofenac. The monitoring frequency
varies for different drugs. There are four monitoring
methods used to ensure full coverage and product quality:
by batch, on quarterly, by semi-annual and annual basis,
ensuring the quality of products. To meet requirements
for comprehensive traceability, the Group's Food Safety
Centre has issued a “Drug Residue Testing and Sampling
Operation Process” which standardises pre- and post-
slaughter sampling procedures for chickens, and clarifies
sampling times, sampling numbers, sampling points and
weight requirements. The requirements for uniformity
include the number of chicken breeds and the number
of chickens delivered in the sampling records. In order to
prevent the mixing of chickens, the number after slaughter
must be strictly recorded. The quality assurance personnel
are responsible for reviewing and providing details of recent
medication on the chickens. The process of veterinary drug
residue detection is strictly implemented in the two stages
of pre-slaughter and post-slaughter. The chickens with
drug residue level exceeding the pre-slaughter test will be
rejected to ensure that the veterinary drug residue of the
product after slaughter fully meets standard requirements.

Suppliers are required to provide a factory inspection report
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for each batch of raw materials, whether these consist
of internally or externally sourced materials, so that the
Group’s food factories may control the detection of drug
residues. Total fluoroquinolones, total tetracyclines, total
nitroimidazoles, tilmicosin are covered by the inspection
project. The inspection projects vary in accordance with
the customers’ requirements, with the principle stays the
same, namely strictly comply with, if not stricter than,

national standards to ensure product quality and safety.
REGULAR GMP MANAGEMENT

Regular GMP management system: with the support
of leaders at all levels, the Group’s Food Safety Centre
leads the team to actively follow-up the regular GMP
improvement with the management concept of 100-1 = 0
bearing in mind. The audit areas are reviewed every year,
leading the audit standard improved every year. Food and
meat products are managed simultaneously, and hardware
and software are improved simultaneously. Eliminating
the weaknesses while reinforcing the strengthens, so as
to jointly achieve the goal of 1 + 1 > 2. Audits cover nine
modules, namely basic hardware facility requirements
and maintenance, receipt and delivery and storage
management, equipment maintenance and calibration,
personnel hygiene requirements and training, cleaning and
disinfection and pest management, traceability system,
foreign objects and allergen management, HACCP plan,
and standard operating procedures (SOP). Improvement
of audit verification were completed from September to
December 2022. A total of 12 units of the Group were
audited, among them, 95% have achieved a score of over
85 points in a single category, and 100% attained over 85
points in the overall score. The team performed remarkably
in general, and the improvement is still ongoing to lay a
sound foundation for the achievement of quality control

objectives.
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In 2022, we launched a “Quality Month"” quality initiative
based on GMP management, consisting of four modules:
customer complaint training, kanban management, training
video and food safety knowledge competition respectively.
Among which, customer complaint training was conducted
by a senior quality assurance manager and a total of 6
product performance and quality training sessions were
completed. After individual guidance from the Quality
Assurance Centre, the Group completed the production of
a total of 62 quality kanban boards and 10 video recordings
of operational regulations to guide on-site production and
quality management. Using a combination of theoretical and
practical training for its employees, the Group completed a
total of 9 food safety knowledge competitions, 5 of which

achieved an average score of over 90%.

ESTABLISHING FUNCTIONAL TEAMS

Maintaining functional teams: In order to ensure product
quality, the quality assurance team maintains four functional
teams for system construction and maintenance, raw and
auxiliary materials and packaging materials acceptance,
processing quality control, and product delivery inspection.
In 2022, the Food Safety Centre maintained system project
management personnel for assessing and promoting
the Group’s systems. All work under the guidance of the
systems’ personnel, strictly comply with the system, from
raw materials to finished products leaving the factory,
quality control throughout the entire process to ensure
product quality and safety.
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FOOD RECALLING SYSTEM

We established the "Food Recall Procedures” in
accordance with the system, and conduct recall drills at
least twice a year. Recalls are required to be completed
within two hours. For over a decade since the real-name
traceability system has been established, every recall drill
was successfully completed in accordance with the time

requirements.
PANDEMIC PREVENTION AND CONTROL SYSTEM

Since early 2020, the senior management of the Group
has been constantly monitoring the COVID-19 pandemic.
In the interest of employee and food safety, all companies
within the Group have set up a pandemic control unit in
accordance with the requirements of the “Prevention
of New Coronavirus Pneumonia Handbook of DaChan
Group”. Under the guidance and supervision of the local
governments, the units have earnestly implemented
the joint prevention and control policies. All imported
raw materials are filed, used and managed pursuant
to the requirements of national regulatory authorities.
All products are accompanied with nucleic acid testing
reports as required by the customers. All employees and
visitors are managed in accordance with the management
requirements of the Company and local governments.
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3.3 CUSTOMER SERVICE

The Group’s “Product Customer Complaint Handling Process”
document clearly outlines product customer complaint
categories, feedback channels and methods, responsible
personnel for complaint analysis, complaint response times,
problem-solving procedures, procedures for verifying the
effectiveness of solutions, and guidelines for continuous

improvement.

The Group's customers include both online shop and offline
terminal customers. The customer service department is
responsible for related after-sales and complaints. Customer
complaints received via tel no. 400 are sent to a business staff
work group in the corresponding area as soon as possible. After
evaluating the situation, these local personnel report to the staff

WeChat group and send out emails simultaneously.

At present, the most commonly used and quick feedback
method is the WeChat platform. To ensure a rapid response, the
Group has established 10 “Quality Complaint Response Groups
xx Areas” each led by a team responsible for customer service.
The members of the team consist of the sales general manager,
business supervisor and head of production and quality assurance
team. After receiving the customer complaint information (item
name, batch number, photograph(s) of the problem, contract
person, etc), the regional business representative will contact the
customer’s distributor or endpoint customer as soon as possible
to understand the specifics of the problem; then, feedback in the
customer complaint group will be given as soon as possible, and
emails sent to relevant personnel and supervisors for feedback at

the same time.
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The responsible department for customer complaints is the Food
Safety Centre, and the person in charge is the manager of the
Quality Assurance Department. Urgent customer complaints
are required to be processed within two hours, and ordinary
customer complaints are responded to within 24 hours. The
Quality Assurance Centre is further responsible for analysing
customer complaints and searching for the cause of complaint,
developing solutions to causes of problems, verifying the
solutions’ effectiveness, and ensuring that the problems do not

reoccur.

Since 2020, consumers have become more concerned about
food safety due to the impact of the epidemic. In order to reduce
complaints and customer grievances, and improve customer
satisfaction, we started a double zero (zero foreign objects and
zero customer complaints) improvement tracking meeting since
April 2020, led by the Food Safety Centre. The double zero
meeting is a meeting attended by a number of departments
including planning, sales, production, quality assurance, research
and development and procurement. It is held once every three
weeks with the slogan “Zero foreign objects are an obligation,
zero complaints are a glorious household”. As the level of
management increases, the award thresholds will be upgraded
accordingly. In order to achieve the double-zero target, teams
have been working together and giving ideas at the double zero
meeting to make up for each other’s shortcomings and learn
from each other. With full implementation of controls, the whole
team has achieved encouraging results in supplier management,
raw and auxiliary material acceptance, process control, product
inspection and daily GMP management.
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20225 - AEBEELEEHENERFEER In 2022, customer complaint rate targets regarding the Group's
HEREX ° production quality were successfully achieved.

34 BERERZELEBR 3.4 CUSTOMER INFORMATION SECURITY

AND PRIVACY

EPEEHMEMEEMEE - LR Customer data is of vital importance to enterprises. If such data is
W EETHEERE  HEHFSHRRERAN accidentally lost or deliberately leaked, it can cause great damage
ZENGERERE - At - HReEMES - to an enterprise’s reputation and business. Therefore, protection
BERREZEFESESURAMEE - HHhRE of customer data is a matter of serious import. One of the most
ZH—HERERACEBEIAGHNELSLXEE important points is to raise the awareness of information security
B B EPIRRE T . of the employees themselves, to which we have started training

in this regard.

REESRREZTP REBBRHORN - &2 The Group attaches great importance to protecting the privacy of

WEPERE T ERE TR - WHEESRIM customers and business partners. During the business process,
B BT EEIRRERS - (EMBREE employees are required to abide by the confidentiality code.
M2 - BRI RN - Besides, we have an information technology team to implement

and maintain the data protection system, so as to ensure the

security, effectiveness and completeness of data.

h4 AREBR (ZM) HFR4 5 DaChan Food (Asia) Limited
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3.5 PRODUCT R&D

The Group’s management principle and objective in relation to
product R&D is to enhance the efficiency and added value of
the whole food industry chain and to provide consumers with
safe, nutritious and healthy products and services. The Group's
management process for product R&D is as follows: review
and approval of new product development concept — prototype
sample production — evaluation and improvement — NPC meeting
confirmation — launching announcement — pilot production —
mass production — product delivery. In order to ensure that the
R&D is in an advantageous position in the industry, the Group
actively participates in professional online and offline seminars
and conferences in the industry, training courses on various
special technologies, visits exhibitions and conferences of food,
packaging, equipment and other related disciplines, acquires
new industry technology and development trend information and

applies the same to product development.

In 2022, the Group invested approximately RMB8 million in R&D.
The R&D highlights of the year and prospects for the future:
achieved mass production and launch of meat floss products
by solving its technical difficulties. A O-additive chicken product
will be developed and launched in the market in the future in

response to consumer health needs.
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In order to ensure that the Company continues to lead and take

forward the development of the industry, efforts have been

made in the following areas:

1)

Product innovation: the Group continues to invest in R&D
equipment and manpower every year, and constantly
develops products addressing the market demand. In
2022, the Group developed and marketed more than 120
new products, and added new categories of meat floss.
The production lines of new factories coming up in 2023
are also stocking up on products for the development of
precooked dishes and marinated products.

2)  HERIFT: B8t - et - £EKH 2)  Equipment innovation: realize automatic and intelligent
RO F BBREELEREBE - & production lines. The production lines are gradually
BEEEEREE  HRAREBER upgraded from semi-automatic to automatic operation,
REEDME @ EENEKRERA - which has refined the process control and eliminated

human contact with products to ensure product quality and
greatly improved production efficiency.

3) BEAIFT : ZE A0 BN AR PEME 3)  Packaging innovation: more recyclable PE materials and

REBRKAGAETEHIS - 8K

o WHEBRERRETERNHILE
BRBEEE  HIEERAIZ=ZEER
REINRA - RIEFHECRFBEME
MER - ERBRR - ARUE D RER
£ e

R RAE R

REE SR R — PO ST B R

products are used, and the packaging specifications are
strictly controlled to avoid excessive packaging. The usage
of outer packaging adopts the principle of three layers in
winter and five in summer, and the usage of carton boxes
is adjusted according to the weather to avoid excessive use

and effectively reduce the use of paper.

The Group will further conduct research and development on

pre-cooked dishes, marinated food, frozen dough and room-

temperature products in the future.

516) KRBT (M) ABR2A =) DaChan Food (Asia) Limited
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3.6 ANIMAL WELFARE

The Group has always upheld the philosophy of “Integrity,
Modesty and Foresight” in the production of meat chickens
and has been managing the whole process from breeding meat
chickens to slaughtering meat chickens. The Group's subsidiary,
Bengbu food factory, has set up an animal welfare committee
with the general manager as the chief responsible person and the
heads of various departments under his supervision to manage
production from the breeding process to the slaughtering
process based on the five major principles of animal welfare: pre-
service and in-service animal welfare training and assessment
for front-line staff from breeding to slaughter, with procedures
documented in full compliance with national laws and regulations
and carried out by personnel with national qualifications. The
Group is committed to providing animal welfare, creating better
economic animal value through continuous improvement in
animal welfare and serving safe, tasty chicken food.

e Provision of adequate water and material levels

e Reasonable light program, temperature profile and humidity management

e Stocking densities that meet relevant animal welfare requirements

e Provision of high quality, full-price feeds

e Proper immunisation and treatment protocols )
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Transport of rough chickens to avoid cold and heat stress, and to pack a
reasonable number of chickens in baskets

Correct methods of stunning in line with animal welfare, with a minimum
of 4 seconds of electro-anaesthesia

Euthanasia of unfit chickens. Euthanasia of chickens must be carried out
by trained personnel
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DaChan Food adopts advanced equipment and scientific methods
in the selection of broiler breeders, intensive hatching, modern
breeding, feed production and supply, broiler slaughtering and
food processing. With a comprehensive management system,
from raw material procurement, equipment maintenance and
personnel management, the effective operation of broiler animal
welfare is fully guaranteed. We protect the welfare of our animals
from full-price feed production, water hygiene monitoring,
combined with stand flattening, from full veterinary care to
euthanasia of chickens, from the control of farm temperature,
humidity, carbon dioxide and ammonia, to the prohibition of any

cruelty.

3.7 PROTECTING INTELLECTUAL PROPERTY

DaChan Food's intellectual property includes copyrights, patents,
trademarks, trade secrets, and others. The Group strictly abides
by the Copyright Law of the PRC ((FR & A R LT Z1EREL)),
the Patent Law of the PRC ({(FFEARKEFBEEZEF%)), the
Trademark Law of the PRC ((EEARFBEIEIZE)) and other
laws and regulations. Standardised and guided by the nation,
the Group focuses on breakthroughs and innovations in the
product formula, technology and technical process. In addition to
a number of national patents obtained by the feed business unit,
Bengbu DaChan Food Co., Ltd. has applied for six patents for
inventions and three patents for utility models in 2022, 3 patents
have been granted. After being reviewed by the China National
Intellectual Property Administration, it is a practice focused on

enterprise technological innovation and intellectual property.

The Group will continue to give full play to its brand advantages,
strengthen intellectual property protection, and actively
take measures to prevent and reduce intellectual property
infringements such as trademarks and patents. In terms of
management practices, employees are required to abide by the
Group’s confidentiality system. Each employee is responsible
for protecting the Group’s intellectual property and trade secrets
from theft and illegal use, and making an effort to safeguard the

interests of the Company.



AR B
TTHRER - HEUSHBRRETTEN SRR - BRE
HVAIBE IS ENER IR -

3.8

2022 AEBEE BN RARKBMTER

B

BEEMBF - ABIMERTEE

SERmME HERO
3. Food traceability

The Group will continue to explore product innovation and
new technology applications, and apply for patents for the

achievements, so that our intellectual property can be legally

protected.

3.8 RECOGNITIONS

Some of the awards and honours received by the Group in 2022

Ffr7R e are shown in the table below.
=X BEERERKENTHR RIEREEELR
No. Subjects who have received awards Name of the awards and honours
and honours
1 PNPAEAEE RERIEATE NEIMREHMEEE
DaChan Food Ranked as one of the top community marketing brands in the
Starfire Awards
2 PNPAEA: ESEtETHEERCEMSRETFE2021FE MR
DaChan Food Awarded the Golden Tripod Award at the 7th Annual China
Food Enterprises Social Responsibility Conference 2021
3 PNPAEAE: BEE2021F 2T RREEHE R KE
DaChan Food Awarded the “Model Enterprise for Establishing a Modern
Enterprise System by 2021"
4 BEEARRBEXERARESH QA EEEGTREER T REREHRPE
Liaoning Great Wall Agri-Industrial Co., Ltd., Awarded Liaoyang Municipal Key Leading Enterprise in
Liaoyang Branch Agricultural Industrialisation
5 HIRRKRMERAT EEHETREEX T RERERPE
Bengbu DaChan Food Co., Ltd. Awarded Bengbu Municipal Key Leading Enterprise in
Agricultural Industrialisation
6 RILRB(RH)BRAF EEEME REARERTNEE
Dongbei Agri (Changchun) Co., Ltd. Awarded the title of Jilin Province Agricultural Field Specialized
and New Enterprise
7 RILRB(RH)BRAF S 2 B S BT 1 3 TSR
Dongbei Agri (Changchun) Co., Ltd. Awarded the title of National High-Tech Enterprise
8 RBCRH (Hi%8) GRA A BEEETRATENREME
Great Wall Agri (Tieling) Co., Ltd. Awarded the most influential corporate brand in Tieling
9 KRR (#%8) BR AT BEHEEERRETEFREEME
Great Wall Agri (Tieling) Co., Ltd. Awarded the Top Ten Convenience Products at the first Tieling
Food Festival
10 HIE AR RMER AT BEREEZEBERESEADE

Bengbu DaChan Food Co., Ltd.

Awarded National Key Leading Enterprise in Agricultural

Industrialisation
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In accordance with the Anti-Unfair Competition Law of the
PRC ((FRZEARLMEI X TIEE #HFE)), the Anti-Monopoly
Law of the PRC ({F#E AR HEME R EETE)) and other laws
and regulations relating to anti-corruption and anti-bribery, the
Group has formulated and implemented a Code of Ethics for
Employees ({8 LH:Z:E725rA)), a Code of Ethics for Senior
Officers ((BIEA BBZ3E==FA)), the Sunshine Project and
its Implementing Measures ({(GHETEIREHEAA), and the
Sunshine Procurement Operation System ({5 Y¢EREBVEZFIE))
as well as the Anti-fraud and Whistleblowing Mechanism System
(I FEBRERER SR HIHIE)) implemented starting from this year
and supervised their adoption at its subsidiaries.

Matters of integrity for the Group are coordinated and managed
by the Audit Centre. The Audit Centre submits the “Quarterly
Work Report of the Audit Office”, the "Audit Case Advocacy”,
the Stage “Report on the Work of the Functions” and the ESG
Report as well as the “Internal Audit Report and Anti-Corruption

Advocacy Report” to the Board semi-annually and annually.

The Group has implemented a “Three Lines of Defence” internal
control measure. Business units and factories are the first line of
internal executives; the headquarters function is the second line
of supervision; and the audit and internal audit is the third line of

project and system review.

o First line of defence: Self-inspection and self-correction by

each business unit to each of its factories.

o Second line of defence: Cross-checking and supervision by

Group functions.

o Third line of defence: Project and report checks by the
Audit Office. Cases will be established and investigated for
both non-anonymous reports and anonymous reports, once

verified.
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In 2022, the Group reiterated the imposition of the Sunshine
Plan as one of its basic staff conduct systems, and the
“DaChan Sunshine Reporting System” was established within
the Company’'s OA system. This requires all employees to
disclose on the record the nature of their relationships with
fellow employees, customers and suppliers, including any part-
time employment and any gifts that may have been exchanged
within these relationships, as a deterrent to bribery, fraud,
money laundering and extortion, and create a transparent and
fair working environment. When an employee declares the gifts
they have accepted, said gifts are handed over to the employee’s
relevant Human Resources Department, which issues a receipt
and register for safekeeping. At the end of each month, all
factories and companies will collect all gifts received and report
them to the Group’s Human Resources Centre for processing.
At the same time, the Human Resources Centre devised the
“Employee Reward and Punishment Management Measures”
to give rewards and punishments accordingly and supervise the

employees’ work.

In addition, we request our suppliers and customers to sign an
"anti-corruption and anti-bribery pledge” at the same time as we
enter into purchase and sales contracts with them. Such a pledge
specifics our company system, which includes commercial
bribery prohibition (including gifts and entertainment), bid-rigging
prohibition and avoidance of conflict of interest. It also specifics
the terms and conditions of the breach of the pledge and informs

suppliers of the reporting E-mail and telephone number.
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Special check
wEME 18
No. of reports: 18
BIFRM
Reporting chase
BREE 7

No. of reports: 7

KELB® (ZEM) APFR2AF DaChan Food (Asia) Limited

ZEMEHE : 46

No. of issues checked: 46

BRMEHE 23

No. of issues reported: 23

The Company enables employees, customers and suppliers to
report suspected cases of misconduct, fraud, and violations to
the Audit Office of the Group’s Audit Committee through its
no. 800 reporting email, via telephone, or in writing. For non-
anonymous whistleblowing, the Audit Centre quickly set up a
project to start verification For anonymous whistleblowing, if
the facts of the report are clearly stated, the Audit Centre will
immediately set up a project to start verification. The Group
prohibits informants’ identities from being revealed to the
reported person(s). During the process of verifying a reported
incident, any content that includes information pertaining to the
informant will be concealed. Contents of the complaints are
strictly concealed. Unless necessary, any information regarding
the informant will not be disclosed to anyone who is not
participating in the investigation. The audit officer who receives
the report will be responsible for investigating the same, and all
important files are encrypted with passwords. The personnel
involved in the verified facts of violations shall be dismissed
(dissuaded) and punished according to the Group system,
including varying degrees of penalty such as recording major or
minor demerits, reprimands, and notifications. In 2022, the Group
dissuaded four persons and punished nine persons, upholding a

clean corporate culture through serious remediation.

EREERHE 0

No. of material frauds: 0

ZHRIEE  100%

Case processing rate: 100%
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Training topic:

Case Study Sharing
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4. Operating with integrity and guarding the bottom line

In order to ensure the integrity of employees and Directors, in

2022, the Audit Centre conducted the following advocacies and

trainings to the employees and directors:

1)

2)

E==S YN-|
Participants:

Various business personnel

The Audit Office shared audit cases and verification
findings with the business units and factories every quarter
through the management meeting part 1 (or the function

centre report) to inform and alert the risks.

The Audit Office submitted the “Audit Report” to the group
headquarters every quarter and submitted the Audit Report
and anti-corruption campaign to the Board of Directors on a

semi-annually basis.

In September 2022, the Audit Office conducted a sharing
session on internal audit for all members of the Company's
financial control system, during which key audit items, audit
methods, audit key points and existing risks were shared

and explained.

Auditors are always available to educate local staff on the

Company's systems and standard operating procedures

and standards during the project verification process.
i & 100 AR

10-15/ N8 SELAH

Training duration:
10-15 hours

No. of participants:

100 people per time
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2022%F - AEEEEAE KR IEFEI - $) In 2022, there were no major violations of laws and regulations
= BEFRERBABE ERERNERE by the Group with respect to bribery, extortion, fraud and
A 2022F B ARBEAERARSNE TRED money laundering, nor were any corruption lawsuits filed by the
BT RAARM - 2023 F NEEEERITAIRE Company or its employees during the year. In 2023, the Group
(=@ BER - TS REERREREME will continue to implement the “Three Lines of Defence” internal

BRI - BREBEBMITAREEGE control measure to promote and report on anti-fraud cases at all

levels and strictly enforce the relevant systems of the Company.

AEEHREEEH - AF AL - AFENT The Group is sincerely committed to creating a transparent,
FIRE > WHELABRESRELR » UES fair, just, and open working environment. It hereby discloses
BRRAHEETNES : its corruption reporting channels in order to accept the

supervision of stakeholders:

HIFHEFE - 800@dachan.com.cn Report E-mail: 800@dachan.com.cn
SIRERE 1 022-27922393 Report telephone: 022-27922393
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5. Giving back to society and contributing to communities
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In addition to its development, the Group continues to leverage
its industry strengths and focus on social care, spreading warmth
and love to the community. In the face of the ongoing challenges
posed by COVID-19, the Group has strictly implemented
the epidemic prevention policy and has been proactive in its
prevention and control. It also assisted the local communities
where its factories are located to carry out epidemic prevention
and control, nucleic acid testing and logistical support. The Group
worked closely with the government to promote production,
stabilise the economy, stabilise employment, ensuring that

people’s livelihood is protected and cared for by our employees.

5.1 Aid against the epidemic

Over the years, the Group has persisted in providing assistance
and condolences to social welfare organisations and needy
families on the occasion of Lei Feng Memorial Day, the
school season and the Chinese New Year, to give back to
the community and offer love. In 2022, the Group carried out
sympathy and support activities according to local conditions and
made use of our business characteristics to provide our speciality
products to the sympathy recipients, some examples of this year

are as follows:

—EZTFRE - 2 REJAIRE Environmental, Social and Governance Report 2022
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5. Giving back to society and contributing to communities

FBEAR - AT T AL RO 2808 Since the beginning of the Chinese New Year, there has been
o HRAKRBAER AT N202293 431 an upsurge in the number of confirmed local cases of COVID-19.
H ' #ZZCOSTCOLBENEEZF K AR On 31 March 2022, Bengbu DaChan Food Co., Ltd. received an
fBLEmREBHHEEERE  2F e urgent request from COSTCO Shanghai Store for a shipment of
HAESR  WERKXAZRIBAXE o BFRH fresh chicken products to be delivered by 3:00 am the next day
B ABE - BEA BRFIETRE - Hi8 in order to protect the living needs of Shanghai residents during
R AR E s R E 2785 - MR the epidemic. With such a tight time limit and a big mission, we
SEMEARRE - ZRIER - BFIEBREENS bear a great responsibility. Upon receipt of the order, Bengbu
T/HHE THETMITAEMEX - WHREBR food factory immediately activated the emergency plan to ensure
g RE EREELH-4A1HER B8 market supply, and the relevant departments immediately
RER 1 BIERT A EE A A LR YR BB B R entered into a state of affairs and organized their staff to carry
COSTCO L@ JE « RIE TR IEHIM g5 out processing, production and distribution according to their
MERNEMEE - AERTESA LEEBENE respective division of work in an orderly manner, and dispatched
TERE T REWERE o on the same day with quality, quantity and on time. In the early

morning of 1 April, the first cold chain logistics truck loaded with
11.5 tons of fresh chicken products arrived at COSTCO Shanghai
Store smoothly, ensuring the supply of chicken products in
Shanghai during the epidemic, providing civil and biological
protection for the prevention and control of the epidemic in

Shanghai with practical actions.
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5 RMHE HEER

5. Giving back to society and contributing to communities

As usual, the Chinese New Year greetings were held in the first
month of the New Year. On 14 January 2022, the Tianjin food
factory brought RMB3,100 in comfort items such as Chinese
New Year seasonal vegetable gift boxes and konjac flour to the
management committee of Zhongbei Town, Xiging District,
where the factory is located. In June, when a local epidemic
was discovered in Tianjin, the Tianjin food factory activated
its emergency response mechanism and promptly delivered
RMB5,000 of Dragon Boat gift boxes to the frontline staff of the
management committee of Zhongbei Town, Xiging District. In
November, the epidemic resumed and the Tianjin food factory
continued to bring DaChan flour and chicken gift packs to the
government and party committee of Zhongbei Town, Xiging
District, Tianjin. The Group also donated 46 boxes of chicken
products and 1 box of N95 masks to Zhongbei Township
Government and Park Management Committee. We paid tribute
to and cared for our frontline workers and volunteers by donating

supplies and food to fight the epidemic.

e

Dragon Boat gift boxes

==

RN FZEA XS SRM M
Comfort items such as DaChan flour and chicken gift
packs
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5. Giving back to society and contributing to communities
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Consolation at Tieling City Welfare Institute

1428 P 5B RS OME B 1A 72 o Gt 1% bk
30 tons of fresh meat products from
Teiling meat factory to Shencheng City

KEER (z2M) BFR2A T DaChan Food (Asia) Limited

After the Chinese New Year, the Teiling meat factory of the
Group launched the “Learn from Lei Feng and Give Love" event,
presenting a donation of RMB5,000 to the Tieling City Welfare
Institute on 1 March. On 31 March, together with leaders of
the United Front Work Department of the Municipal Party
Committee, we visited the high-speed toll gate in Tieling New
District, the National Highway 102, the roadside checkpoint and
the Tieling high-speed toll gate to pay a visit to the government
officials who were fighting against the epidemic and delivered
supplies amounted to RMB20,000 to each duty officer. In April,
at a very difficult time when the epidemic was raging, the Tieling
City Commercial Bureau undertook to support the people of
Shencheng in their urgent need for biological supplies. Tieling
meat factory organised staff to work overtime for three days
to produce and process 30 tons of fresh meat products, worth
more than RMB400,000, to aid Shencheng. On August 1, in face
of the critical situation of the epidemic, the Tieling meat factory
launched a campaign to pay tribute to the epidemic prevention
workers in the development area, donating a total of RMB50,000
to provide nutritional support and logistical support to the local

epidemic prevention workers.

Wﬁﬂﬁ Mtﬁm ‘
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Consolation to epidemic prevention workers in the development area
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5 REHE HEER

5. Giving back to society and contributing to communities

When Hebei was hit by the epidemic, DaChan Food (Hebei) Co.,
Ltd. donated 16 boxes of instant noodles, 6 packs of water, 3
boxes of ham sausages, 1 bucket of disinfectant water and 2,000
masks to Gaozhai Township Government, and donated buckets
of instant noodles, ham sausages, masks and drinking water to
23 village kiosks in Gaozhai Town. The Group has taken seriously
the need to build a tight line of defence against the epidemic
by donating money and supplies to meet the basic needs of
the people for livelihood protection in the areas affected by the

epidemic.

5.2 Social welfare and cultural education

The Group has made public service a habit by leading farmers
to develop the breeding industry, and farmers have embarked
on the road to prosperity through it. On 30 December 2021,
DaChan Food (Hebei) Co., Ltd. was awarded as a model moral
enterprise in Cangzhou. During the home quarantine period,
the Group took the initiative to prepare hot lunch boxes, instant
noodles, milk, fruit and other foodstuffs for the staff dormitories
and delivered them to the quarantine points one by one. During
the close-circuit management at the Beijing Winter Olympic
Games, the Group provided its Chinese New Year gift boxes
and products to the international staff of the Winter Olympic
Games. Contributing to the Olympic Games was a great honour
for our staff. In addition, we supported the Rainbow Angel Café
in Beijing by providing free baking skills training to young people
with hearing impairment and sponsoring the venue and meal for
the Rainbow Angel Café 5th Birthday Party and Charity Forum
on 17 April. With our membership credits converted to afternoon

refreshments for staff, we attracted more staff to participate in

caring activities for people with disabilities, etc.
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5. Giving back to society and contributing to communities
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The Group’'s concern for the growth of schools and the
dissemination of up-to-date knowledge to students through
food safety education has always been the Group's social
commitment. The Group has joined the Education Bureau's
Sunshine Cafeteria Platform in Jiangsu Province, which allows
teachers, parents and relevant personnel to access the platform
to check the hygiene conditions of the school cafeteria and make
suggestions based on the meal mix so that children can eat
more safely and healthily in the school cafeteria. The Group's
visit to the 5th Secondary School of Pingyuan County to promote
the first meal of the school year is one of the most important
events of the school season. We also welcome site visits from
teachers and students on campus. On 25 January, the “Green
Project” project team of the International Division of Beijing
Tsinghua Affiliated Secondary School met with the Group and its
catering business unit to learn about the standardised and unified
management of green farms, the completion of a food safety
management system with full traceability from farm-to-table, and
the use of biodegradable materials for catering packing boxes.

2022 was the most challenging year for the whole community
in terms of COVID-19. The Group has always been mindful of
its corporate responsibility and commitment, and has integrated
its corporate culture into its corporate philosophy of “Integrity,
Modesty and Foresight”. With its advantages of talents,
system, technology and management, the Group organised
and participated in various social welfare activities in a planned
manner to enhance the employees’ recognition and sense of
well-being, and to promote the philosophy of “self-heartedness
and happiness — family harmony — human harmony - social
harmony — world peace”. The Group is moving in a positive cycle
to achieve its goal of sustainable business operations.
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Appendix I: Table of Environmental Key Performance
Indicators

REBRBEANERR

Table of Environmental Key Performance Indicators

REBBERER

Environmental Key Performance Indicator

BN
Indicator unit

RN EREREE

Consumption of energy and resources

BFEKE

Total water consumption
FKRE

Water consumption density
BEEE

Total power consumption
EERE

Power consumption density
RINRIHFEE

Natural gas consumption
BIRERES

Coal consumption
rERRERE
Comprehensive energy consumption
fre B BRI

Comprehensive energy consumption density

BEMEERRS
Total usage amount of packaging materials
]
Carton
)
Plastic
Hith B EME
Other packaging materials
BEMEHEARE

Packaging materials consumption density

— = —

K

cubic metres

SR/ BITEKR

cubic metres/RMB10,000 revenue

TR

kWh

FTRE BrEk

kWh/RMB10,000 revenue

EAEST oK

standard cubic metres

MEAZ

ton of standard coal

FE T FL i

thousand kWh

FEFREBrek

thousand kWh/RMB 10,000
revenue

g

ton

g

ton

&

ton

&

ton

Fr/&relk

kg/RMB10,000 revenue

—_—s

BRIRR?

Feed mill?

131,607.36

0.36

27,896,437.14

76.09

2,889,391.53

2,633.15

48,854.50

0.13

1,882.34

TR
Not involved
1,882.34

TR
Not involved
5.13

R

Food factory?

2,889,958.13

6.64

103,659,878.68

238.07

3,289,634.00

9,657.14

148,747.96

0.34

3,659.97

2,911.82

533.95

214.20

8.41
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Appendix I: Table of Environmental Key Performance Indicators

RERBERER

Environmental Key Performance Indicator

JaKEA B
Sewage production*
EESKEESE
Domestic sewage production
THEKELEE
Industrial wastewater production
JIKERIEE
Sewage treatment capacity
FRTKERIEE
Domestic sewage treatment capacity
TEBEKEES
Industrial wastewater treatment capacity
maEYHESE
Sulfur oxide emissions
RENYHEHE
Nitrogen oxide emissions
FERIIHERE
Particulates emissions
REREBHHCHEE
Total greenhouse gas emissions®
BEERERBHNE
Direct greenhouse gas emissions
MR ER BN E
Indirect greenhouse gas emissions
RERBHHERE

Greenhouse gas emission intensity

REBRENERR

Table of Environmental Key Performance Indicators

EREN
Indicator unit
TR E
Pollutant emission
K
cubic metre
K
cubic metre
K
cubic metre
K
cubic metre
SHK
cubic metre
SR
cubic metre
T8
ton
U7
ton
U
ton
-tk E 2
ton of carbon dioxide equivalent
Wtk E =2
ton of carbon dioxide equivalent
Wtk E 2
ton of carbon dioxide equivalent
W _E i & BT
ton of carbon dioxide equivalent/
RMB10,000 revenue

72 KBRS (ZmM) /BR2 5 DaChan Food (Asia) Limited

B2

Feed mill?

274
Not involved

TER

Not involved

17.08

16.43

20.44

36,061.39

19,041.77

17,019.62

0.07

R/

Food factory?

2,263,354.50

186,171.50

2,077,183.00

2,263,355.00

186,172.00

2,077,183.00

24.39

22.35

21.46

94,072.17

30,829.28

63,242.89

0.10
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Appendix I: Table of Environmental Key Performance Indicators

REBRBEANERR

Table of Environmental Key Performance Indicators

REBBERER

Environmental Key Performance Indicator

BEBREMRES
Total weight of Hazardous waste
EH M
Waste oll
REEE
Waste lamp
REHRT
Waste cloth
FEETFES
Waste and obsolete electronic products
BEERMELNE
Hazardous waste generation intensity
BEEEMRER
Total weight of non-hazardous waste
i
Slag
VDN
Sludge®
R ES
Sick and dead livestock
EBHE
Livestock manure

TEREKSAMEETAE

Industrial wastewater pollutants chemical

oxygen demand
TEREKSRDER

Industrial wastewater pollutants ammonia

nitrogen
BEEREMELRE

Non-hazardous waste generation intensity

EREN
Indicator unit
TTRYBHE

Pollutant emission

T

kg

T

kg

Fr

kg

Fr

kg

Fr

kg

5/ BTEl

9/RMB10,000 revenue

L

ton

L

ton

Mg

ton

[

ton

05

ton

105

ton

e

ton

Fr/&rek
kg/RMB10,000 revenue

BRIRR?

Feed mill?

1,122.48

1,122.48

THR
Not involved
TE R

Not involved
TE K

Not involved
3.06

210.65

210.65

TE R
Not involved
THE R
Not involved
TE R
Not involved

TH R

Not involved

Tp R

Not involved
0.57

R

Food factory?

5,220.70

5,046.00

114.20

30.50

30.00

11.99

12,206.05

2,198.53

9,411.68

446.93

72.15

68.60

8.17

28.03

BB - SR E A& Environmental, Social and Governance Report 2022

—_—s




74

fisg— : RIREARENERER

Appendix I: Table of Environmental Key Performance Indicators

REK

AHEAHBERREGERERRE &5

EE KB WES 20 KE X2 R
Mo~ B EIR O R 3 i R R
FRERMBBBERELERERE - K& -
5 EB - =M RN REFIR7EE R R o

AEEFRBETERETTELETEREK &
ERKELBIED - AYESKEERERE
ETHL

BEREBIMGE2E(PEARKNBERR
iR R EBR) (GB 25689-90) ~ (hEIALIR
AT E) » (2006F IPCCEZF R EREENIRIE
M)~ BABARZMARRA BB (A
BIRE - G REREE) (= RN
REBIERERESD) MBRERIEEZHA
FERIN 872016 ~ 201 7 EHPF MRS xS
R BEERRIRT BIBUE THERBAD

ARAEBKEERRMMR2022FHE T /5
BAKIRE - SREKERS - B/5REEMEL
2021 F BB ARR °

&% (ZM) BMR4 F DaChan Food (Asia) Limited

The feed mill data in this report include feed mills in 13 regions, including
Harbin, Changchun, Changtu, Shenyang, Huludao, Yingkou, Dalian, Tianjin,
Cangzhou, Yucheng, Bengbu, Hunan and Sichuan.

The food factory data in this report include food factories in 7 regions,
including Tianjin, Dalian, Tieling, Liaoyang, Yanzhou, Cangzhou and Bengbu,
consistent to that of the previous year.

The Group's feed mills do not produce industrial wastewater during the
production process, and the amount of domestic sewage generated is very
small, and they are discharged in accordance with relevant standards after
being treated by waste water treatment facilities.

References of greenhouse gas emissions: General Principle for Calculation of
the Comprehensive Energy Consumption of the PRC (GB 2589-90) ({7 A
REMBEBERIZEG A BLETEBAI)), the China Energy Statistical Yearbook
((PEIgEIR#EETEFE)), 2006 IPCC Guidelines for National Greenhouse Gas
Inventories ({20064 IPCC BIZA =R 4857 FEF)), Appendix 2 Reporting
Guidance on Environmental KPIs (Mg — : B3R BREUIEIZERIES|)) of
“How to Prepare an ESG Report” ((ZM{AIE#E RS - & REIAHE)) issued
by the Stock Exchange and Notice Regarding Carbon Emissions Reporting
and Verification and Emissions Monitoring Program for the years 2016 and
2017 issued by the General Office of the State Development and Reform
Commission (B % REZPRMRANMEF2016 ~ 20174 E i ARRE
B2 E BB R BIHIE TR B .

Due to the adjustment of sludge dewatering standards at the Group's Dalian
food factory in 2022, the sludge moisture content was higher and therefore
the sludge weight has increased significantly compared to 2021.
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Appendix II: Reporting Scope for the Last Two Years

AEETEARRIHEZE i 20225 2021FE
Full names of Group subsidiaries and factories Abbreviation 2022 2021
I REA LA ERAT - v v
Dongbei (Beijing) Consultant Co., Ltd.
REEE(RZ)ARAF RAER MK V \
DaChan Wanda (Tianjin) Co., Ltd. Tianjin food factory
HIEAKBRMERDA ISR R \/ \
Bengbu DaChan Food Co., Ltd. Bengbu food factory
BEANKRMDFE)GRAA \/ \
Taixu & DaChan Foods (Bengbu) Co., Limited
AREBEm (K& BRAF RNEERR MM V \
Great Wall Food (Dalian) Co., Limited Dalian food factory
AKEERR (KE) BRAF RNEEERME V \
Miyasun-Great Wall Foods (Dalian) Co., Ltd. Dalian Great Wall food factory
BEEAKEHEERERARESD AR EBRmE \/ \
Liaoning Great Wall Agri-Industrial Co., Ltd., Liaoyang food factory

Liaoyang Branch
SMNLEHRERMER AT B NNY V \
Yanzhou S&F Farm Co., Ltd. Yanzhou food factory
AR m CE) AR A TR M A m YR IN P dn R V N
DaChan Food (Hebei) Co., Ltd. Cangzhou meat factory

Cangzhou meat factory
RECEH (H28) BRAF) 28 A fn iR \/ \
Great Wall Agri (Tieling) Co., Ltd. Tieling meat factory
IR KRR M A PR A B R A R FFIE P R \/ \
Bengbu Meat Factory of Bengbu meat factory

Bengbu DaChan Food Co., Ltd.
KRB (K&E) AR A FIAER m RIE A i V \
Dalian Meat Factory of Great Wall Food Dalian meat factory

(Dalian) Co., Limited

REEE (RE) AR A RRZ L RE SRR v \
Tianjin Feed Mill of Great Wall Food Tianjin feed mill

(Tianjin) Co., Ltd.
AR (K3E) BRR R RIAE R NIBEFEHR V N
Dalian Feed Mill of Great Wall Food Dalian feed mill

(Dalian) Co., Limited
AREEH (BT BRAA BT SRR v \
Great Wall Agri (Heilongjiang) Co., Ltd. Heilongjiang feed mill
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Appendix Il: Reporting Scope for the Last Two Years

FEBTEBRARARIHE2E

Full names of Group subsidiaries and factories

RILEM(RE) BRAR

Dongbei Agri (Changchun) Co., Ltd.

RECGRH (Hiz8) BIRA R E B 8E

Changtu Feed Mill of Great Wall Agri
(Tieling) Co., Ltd.

BEEARRBEXERAT

Liaoning Great Wall Agri-Industrial Co., Ltd.

KRR FABLS) BRAR

Great Wall Agritech (Huludao) Co., Ltd.

REEH(E0)ARAR

Great Wall Agri (Yingkou) Co., Ltd.

IR AKAEY R B R AT

Shandong DaChan Biotechnology Co., Limited

R AR RHE R G BR A )

Hunan Greatwall Technologies & Feeds Co., Ltd.

PR B AR AR AR

DaChan Agricultural Technologies
(Sichuan) Co., Ltd.

R B m (L) AR A FE I £

Cangzhou Feed Mill of DaChan Food
(Hebei) Co., Ltd.

IR RBCR /G BR A B8 2 8RR

L

Abbreviation

REER
Changchun feed mill
B B R
Changtu feed mill

YES BRI
Shenyang feed mill
HAE S B
Huludao feed mill
& O g RHBR
Yingkou feed mill
B 8 B R
Yucheng feed mill
R ERH R
Changsha feed mill
oo )| GRIRHR

Sichuan feed mill

BN B

Cangzhou feed mill

IR AR

Bengbu Feed Mill of Bengbu DaChan Food Co., Ltd. Bengbu feed mill

KELB® (ZEM) APFR2AF DaChan Food (Asia) Limited

2022F
2022

20215
2021



EENE T
Reader Feedback

BIREE - Dear Readers,

ot | RRENEBIEAR RS o BT TEMRS N Thank you for reading this Report. We sincerely looking forward

EAEEFEREETE  RMERHFEE to receiving your opinions or suggestions on its contents. To
MEMNBESERNEZ - BEHHTHEAER offer yours, please complete the form below and return it to us
BIEZATH A REBLEH - by email or post.

ik - bR ERS R SRE PIINRE R e &l Mailing address: 4A Floor, Office Tower C, Vanton Center,

L CREAATE No. 6 Chaowai Street, Chaoyang District,
Beijing
AE © hr@dachan.com.cn E-mail: hr@dachan.com.cn
1. BEAHREMBEEITER - 1. What is your opinion of the Report?
O%f O#R4af O—f% CJGood OONot bad  CNormal
2. BRARRELEBMEIREENEM 2. Do you think the information and data disclosed in the
& - EREER R _ERIB N ? Report are clear, accurate and complete?
O O#Raf O—f% CJGood OONot bad  CNormal
3. BRARRECRMAEEEER - 3. Do you think the Report reflects the Group's influence on
GMIRRMERFE T ERIFLNM ? the economy, society and the environment?
Ogf O#R4f O—f% CJGood OONot bad  CONormal

4, BRAREETHEERESNEEMY 4. How do you rate the Group's performance in safeguarding
fFa0Ma] ? the interests of stakeholders?

Ogf S 00— OGood ONotbad  [Normal
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Reader Feedbhack

5. GHASERBERREENERME 5. Please provide your opinions or suggestions on the

W sustainable development management of the Group:
MEFHE - FETEHELR - Please leave your contact information if convenient:
- Name:

B Occupation:

THEENL : Company:

AR - Post code:

BAE E-mail:

B EEE Telephone:

SEEMAL Contact address:

B8R DZERENERMER - WAEZS We will thoroughly consider your opinions and suggestions and

RELHER ensure that your personal information is handled properly.
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